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THE NEW PRIME WARDEN
F O R M E R  P R I VAT E  S O L I C I T O R  T O

The Queen and a legal expert with an 
international reputation, Mark Bridges has 
a gift for analysis. But his career and his 
personal life have also been shaped by the 
rhythms of  music, literature, travel, sailing 
and (perhaps most importantly) a deep 
interest in “the people I meet”. 
 Mark grew up in a diplomatic family and 
an itinerant childhood gave him a lasting 
enthusiasm for travel, even though many of  

the places he lived were going through 
turbulent periods. Born in Germany, he 
lived in Rio de Janeiro, and Moscow at the 
time of  Brezhnev. His family were in Athens 
for the revolutions of  1966 and 1967, and 
he vividly remembers his flight home for the 
Christmas holidays being diverted away 
from Athens airport at the last minute – the 
runway had just been mined to prevent  
the fighter planes of  the Greek Air Force 
from taking off. 

 These experiences broadened his 
horizons, but also gave the young Mark a 
desire for stability, which was one of  the 
factors in his choice of  law as a profession. 
However, during his teenage years this path 
was far from clear. A passionate reader, he 
also enjoyed history and went on to study it 
for his undergraduate degree at Corpus 
Christi College, Cambridge. Music was also 
hugely significant, both creatively and 
personally. He was a choral exhibitioner at 
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university and professional musicians he met 
and performed with at Cambridge have 
remained lifelong friends. Mark briefly 
considered a career in singing, but he says 
that wiser counsels set him in another 
direction and he decided to remain an 
enthusiastic amateur.
 He started his legal career as a trainee at 
Farrer & Co. in 1978. Despite an initial 
yearning for the geographical permanence 
the profession seemed to offer, after a time 
he “got itchy feet”. A radical change to the 
City of  London came just at the right 
moment, allowing him to take his career in 
a very different direction. The abolition of  
exchange controls (restrictions on the 
purchase or sale of  currencies) in 1979 
opened London up and created a global 
demand for uk professional services. It 
became possible to work for clients from all 
over the world, and Mark’s confidence in 
negotiating new places and willingness to 
jump on a plane at very short notice made 
him well suited to the changing landscape. 
 Farrer & Co. was a huge part of  his life 
and he remains Senior Counsel to the firm. 
He became a Partner in 1985 and served  
as Chairman of  Private Client from 2008 
to 2019. He developed expertise in a number 
of  areas, including trusts, taxation, 
international regulation of  financial services 
and philanthropy. His work took him around 
the world, lecturing as well as advising 
clients. The bedrock for professional success 
was the support from his “home team”: wife 
Angela and their four children. Appreciating 
Angela’s “hugely supportive” approach to 
his career, Mark talks about how important 
spending time with his family has always 
been to him. He knows this is vital for other 
people too, and is very proud to have 
introduced part-time working to Farrer in 
1990. As a result of  the change, the firm 
became a top choice for talented legal 
women, who now make up 61 per cent of  
the lawyers in the firm. “The change,” he 
says, “made Farrer such a happy place,” and 
he’s “really proud to have made a difference 
to this aspect of  the firm’s diversity”. 
 In 1998 Mark was appointed solicitor for 
the Duchy of  Lancaster, and four years later 
took up an even more significant role when 

he became Private Solicitor to The Queen. 
Such a role was “a huge privilege”, but  
also a challenge. In recognition of  his service 
he was appointed Commander of  the Royal 
Victorian Order in 2012 and was knighted 
in 2019 when he stepped down from the  
role. He was especially honoured to be the  
third successive generation of  his family  
to be knighted by The Queen with the  
same sword.
 He decided to step back from his role as 
Partner at Farrer in 2019, but continues to 
devote about one day a week to the firm, 
helping clients with whom he has 
longstanding relationships. The chief  focus 
of  his professional life is now his role as 
director of  a number of  international 
companies, but for Mark sharing his skills 
doesn’t stop at the end of  the working day. 
Throughout his life he has devoted time to 
numerous charities, including Leeds Castle. 
This presented “one of  the biggest 
challenges” of  his life when Covid struck in 
2020. The castle, entirely dependent on 
visitors and with no external financial 
support, had to shut to the public and its 
income disappeared overnight. This crisis 
was, he says, “a very steep learning curve”. 
 The charitable venture that means most 
to him now is Edmund’s Trust, created by 
his family in memory of  his youngest child, 
Edmund, who died suddenly in 2018, aged 
only 25. Reflecting Edmund’s passions  
in life, the trust’s mission is to transform  
lives through music and education: 
commissioning new music of  the highest 
quality for churches (the first commission,  
a setting of  George Herbert’s poem  
‘A Wreath’ composed by Judith Weir, was 
sung at the Company’s Annual Service); 
supporting young people’s access to 
‘Foundation’ choirs; and breaking down 
barriers to learning in deprived areas. 
Edmund, who had just started work to 
introduce the classics to pupils in deprived 
inner-city schools, recognised that hunger 
had to be tackled before it was possible  
to teach. The trust aims to celebrate 
Edmund’s life in a positive way and also 
recognises that “life changed very 
profoundly” for the whole family after  
his death.

 The Goldsmiths’ Company has also 
benefited from Mark’s longstanding 
commitment to sharing his expertise to  
help charities. He became a Freeman in 1991 
and joined the Court in 2006 – at that time 
its only lawyer. Serving on the Charity 
Committee between 2003 and 2014 was a 
useful introduction to how the Company 
worked, and he is enthusiastic about its 
current strategy of  increasing charitable 
impact with bigger and carefully targeted 
grants. His experience with charity law was 
instrumental in the establishment of  the 
Goldsmiths’ Centre, and he was one of  the 
first trustees. 
 His goal as Prime Warden, and as a 
member, is to ensure that the Company is 
on the best possible footing for the years  
to come. “Those in the Company hierarchy 
have a real responsibility for the future,  
a responsibility to the generations of  
predecessors,” he says. “It is not good 
enough just to sit on their legacy.” He sees 
the Goldsmiths’ Centre as a brilliant 
example of  the Company setting effective 
strategic goals to support its craft. 
 Mark’s personal pleasures echo the 
interest in people that has motivated his 
work. Alongside music, literature is an 
abiding passion. His ambition is to write 
about the relationship between his great-
grandfather, the Poet Laureate Robert 
Bridges, and Gerard Manley Hopkins. In 
this “story of  a friendship” it is the characters 
of  these significant individuals that most 
fascinates him. Meanwhile he escapes 
whenever he can to Powder Monkey, the 1957 
yacht he restored and on which he explores 
the Hebrides with family and friends. 
 They will have to wait as he embarks on 
his busiest year as a Goldsmith. “It is a huge 
honour to become Prime Warden of  this 
magnificent Company, especially at such an 
important moment in its history,” he says. 
“After the challenge of  Covid, the support of  
our trade and craft, not to mention our 
philanthropic endeavours, are even more 
important than ever. At the same time, we 
need to adapt and renew the way we do 
things to preserve and enhance the legacy 
of  our predecessors.”✦

ELENI BIDE
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SOPHIA TOBIN 

Apprentice to Freeman
Robert Dean
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E V E N  A M I D S T  T H E  T U R M O I L  O F  T H E  L A S T 

two years, members of  the Goldsmiths’ Company 
Apprenticeship Scheme have continued the same journey 
made by apprentices over the centuries: developing their 
skills and carving a role in the goldsmithing trade. Robert 
Dean was rewarded for his commitment to that journey 
when he was named as Goldsmiths’ Apprentice of  the 
Year 2021. The ceremony was delayed by the pandemic, 
so Robert received his award alongside 2022 winner  
Lewis Towens, who will be profiled in our next issue. 

Apprentices of  the Year are nominated by their peers, 
not just for their technical skills, but because of  their 
personal qualities and the support they offer others. Robert 
declared himself  “really flattered” by the award, which 
he received in the company of  his master at Garrard  
& Co., David Webster.

During his apprenticeship Robert learned the complex 
skills of  the diamond mounter, creating the metalwork 
that holds precious stones in place: a highly skilled role in 
which the craftsperson must have one eye on elegance and 
another on utility. His route into the profession came via 
the Goldsmiths’ Centre’s Foundation Programme. Whilst 
doing his A-levels, he “looked into vocational hand skills 
and discovered jewellery as a possibility. From there I did 
an evening course; from there I applied to the Goldsmiths’ 
Foundation Programme,” he says. During the foundation 
course he discovered a natural affinity with the craft of  
diamond mounting.

Robert’s apprenticeship at Garrard was a happy one. 
“I got to experience as well as watch my master and colleagues 
do a large variety of  work from traditional rings and 
earrings to a titanium and gold clicker,” he says. His 
strongest memory is of  an early project he worked on with 
his teacher, Harvey Wrangles: a pair of  diamond and 
emerald earrings. “It was one of  the first joint projects 
that I did with him, and it was very satisfying to have to 
copy him and make sure my side of  the earrings were as 
close to his as I could possibly get,” says Robert.

At the freedom ceremony, each apprentice presents 
their masterpiece for the inspection of  the wardens. 
Robert’s was an echo of  that first project: a pair of  
articulated earrings made of  white gold. Designed by the 
in-house design department at Garrard, Robert tells me 
they were chosen “to show an assortment of  traditional 
hand skills” alongside that extra challenge: producing a 
matching pair. With the perfectionism that is at the  
heart of  any good apprentice’s approach to their work, 
Robert admits that his masterpiece has a dual meaning 
for him: “It shows the accumulation of  my training – but 
also that there is still more for me to learn and develop  
throughout my career.”

Robert’s skills have been recognised widely: he 
competed at the WorldSkills 2019 competition; won a 
silver award for his diamond mounting at the 2020 
Goldsmiths’ Craft & Design Council Awards; and is  
now working for fine jewellery firm Hirsh, creating “a mix 
of  more traditional and contemporary pieces” as part  
of  a small team of  four mounters and a setter. His goal 
for the future has the elegance and apparent simplicity of   
the perfect diamond mount, although it too will be 
underpinned by hard work: “I want to stay at the bench, 
learn as much as I can, and keep improving.” ✦“I want to stay at  

the bench, learn as 
much as I can, and  
keep improving.”

Robert Dean with his master  
David Webster from Garrard & Co.  
JULIA SKUPNY
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DORA THORNTON

 A UNIQUE OCCASION 

A Platinum Jubilee Brooch  
For Her Majesty The Queen
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T H E  P L AT I N U M  J U B I L E E  WA S  A  U N I Q U E  O C C A S I O N . 

To mark it, the Company offered to commission and present a 
brooch to Her Majesty The Queen, which we hoped might be 
worn in the course of  the Jubilee celebrations. We were delighted 
when The Queen accepted the offer. 

We were keen that The Queen should choose the design herself. 
With this in mind, we consulted the Queen’s Dresser, Angela Kelly, 
to enable us to write the brief  for a design competition. Angela 
gave us helpful guidance on details such as weight, size and fixing. 
We were steered away from strongly-coloured materials towards 
platinum, 21ct white gold, and the discreet use of  diamonds.  
An open-textured design was encouraged, to show the cloth 
beneath the brooch. 

Time was tight. We invited selected makers to submit designs, 
which were of  impressive quality and originality, while also being 
immensely varied in their approach to the brief. An expert panel 
shortlisted a smaller number of  designs to be presented, which we 
discussed with the Queen’s Dresser before she took them to The 
Queen. We were told that The Queen admired all the designs 
before selecting one put forward by Liveryman David Marshall. 
The winning brooch was inspired by the four nations of  the United 
Kingdom – England, Scotland, Wales and Northern Ireland – 
represented by diamond-set swirls and the national flowers, the 
rose, the thistle, the daffodil and the shamrock. Seven diamond-set 
bands represented the seven decades of  her reign. The Queen 
chose, from several variants, a design using 18ct white gold, 
platinum and diamonds. She requested that the brooch should be 
slightly larger (and therefore heavier), with a double pin that clicks 
into place, based on the model of  an existing brooch in her famous 
collection. A new detail was the addition in platinum of  the lily 
of  the valley, which had been used in her coronation bouquet. 

Once the design had been finalised, the brooch was swiftly 
made by highly-experienced specialists at David Marshall’s 
workshops, The London Art Works in Hatton Garden, using a 
combination of  traditional and contemporary techniques. Denise 
Gibbs gave her design a final paint-up and Simon Wolfberg used 
cad to translate this into a 3D model. It was separated into 18 
component pieces which were then printed in wax and cast in 18ct 
gold (the lily of  the valley in platinum) using the lost wax process. 

In the workshop, Matt Martin and Madeline Rowe cleaned up 
each section before assembling the brooch, ensuring a perfect finish. 
The setting was done by Mark Moutia and Craig Michel, who 
carefully set 97 fine white brilliant-cut diamonds and seven 
specially-cut diamonds into the swirls and bands. David Marshall 
explains that “for the ends of  the two plain swirls, we had some 

hm Queen Elizabeth ii leads the lighting of the 
principal Jubilee beacon at Windsor Castle on 
2 June 2022. The Queen wears the Platinum 
Jubilee Brooch by David Marshall and holds 
the walking stick engraved by Sam James. 
STEVE PARSONS

bespoke diamonds specially cut and shaped so that they continue 
the ‘flow’ of  the swirl”. Once the all-important double pin had been 
attached, the brooch was given its final polish, then laser hallmarked 
at the Goldsmiths’ Company Assay Office at Gresham Street. 

The brooch has a wonderful sculptural presence. The  
diamonds add life to the story it tells. Marshall comments: “It  
has been a great honour for me and my team to work on this  
very special piece.”

☛
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Platinum Jubilee Brooch,  
David Marshall, 2022 
with design drawing.  
DAVID MARSHALL LONDON

We were honoured to see The Queen wear the brooch on  
2 June 2022 to light the first Jubilee Beacon, made by Ottewill 
Silversmiths, in the chain of  more than 3,000 Beacons across the 
uk and the Commonwealth. She also carried a walking stick 
engraved by Sam James Engraving at the Centre, a Jubilee gift 
from the British Army. The event attracted global coverage.

The Company also commissioned a duplicate brooch for the 
Collection, which is discreetly numbered on the reverse to 

distinguish it from the brooch presented to The Queen. It will be 
part of  our displays for this year’s Goldsmiths’ Fair, 40 Years, 40 
Makers, celebrating 40 years of  the Fair with selected treasures  
from the Company Collection. We will also feature it in the 
accompanying online exhibition so that we can share with a larger 
audience this very special commission by the Company to 
commemorate The Queen’s Platinum Jubilee.✦
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MALAIKA BYNG

 
Celebrates 10 Years of  
Shaping Careers 

THE GOLDSMITHS’ CENTRE

 
Reg Elliot, silversmith  
and co-founder of  
Elliot-Fitzpatrick at  
The Goldsmiths’ Centre. 
FITCREATIVE.LTD.UK
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It’s been a decade since the first silversmiths, 
jewellers, polishers and engravers sat down  
at their workbenches in the newly minted 
Goldsmiths’ Centre on London’s Britton Street. 
Today the award-winning building, founded  
by the Goldsmiths’ Company, is home to  
more than 100 craftspeople: a thriving 
ecosystem of  collaborators who are driving  
the industry forward.

AMONG THE EARLY COHORT WERE REG ELLIOT

and Alan Fitzpatrick, co-founders of  polishing 
company Elliot-Fitzpatrick. “We were one of  the first 
businesses to arrive,” says Reg. “Because of  the 
fantastic facilities we have here, we’ve been able to 
employ more people.” It’s not unusual for a designer 
to conceive an idea at their desk on the ground floor, 
before walking upstairs to have it cast by another studio, 
then finished by Elliot-Fitzpatrick and engraved by 
another pair of  hands elsewhere in the building. 
Everything happens under one roof  and working 
together is a daily scenario. 
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Below 
Sophie Chapman, Goldsmiths’ 
Centre alumnus and Goldsmiths’ 
Company Apprentice. 
FITCREATIVE.LTD.UK

Opposite 
The Goldsmiths’ Centre  
in Clerkenwell, London. 
SAM FROST PHOTOGRAPHY

“When I think of  the Goldsmiths’ Centre, 
I think of  a vibrant hub of  activity, and  
a community that is built to support  
the jewellery and silversmithing trade,”  
says Gaynor Andrews, a trustee of  the 
organisation and Chair of  its Trade 
Advisory Sub-Committee, which oversees 
the education programme and public 
programme policies. “It’s a place where 
established businesses can demonstrate 
their success alongside young trainees,  
and interact with graduates and emerging 
makers passing through the Centre,” she 
says. “People make connections, and build 
networks and support mechanisms. And  
it’s a place to be inspired.”

Since the Centre’s beginnings, one of  
its primary goals has been to nurture  
young talent, opening up opportunities for 

career development – a mission that’s 
become all the more essential with the 
continual erosion of  craft education. 

“There has been a real demise in specialist 
training through the further education 
courses in higher education institutes, so 
the Centre has responded to that through 
the unique offer of  the Goldsmiths’ 
Company Apprenticeship Scheme and the 
Foundation Programme,” says Gaynor. 
Together they offer a very high level of  
training, combining both traditional and 
modern techniques, which is vital for 
success in the industry. 

Sophie Chapman, who is now in the 
third year of  her five-year Goldsmiths’ 
Company apprenticeship with Asprey 
London, credits the education programmes 
with igniting her passion for silver  s mithing. 

“The Goldsmiths’ Centre has had a massive 
impact on my career,” she says. Sophie 
began by joining the Foundation Programme 

– a free, one-year course that equips 10 
young people aged 16 to 19 each year with 
the core skills to go into apprenticeships, 
jobs or further or higher education courses. 

“It gave me a better understanding of  all 
different aspects of  the trade,” explains 
Sophie, who finally settled on silversmithing. 
Today she often does bespoke work for 
Asprey. As part of  her apprenticeship, she 
pays regular visits to the Centre for her ‘day 
release’ skills training, which enables her to 
broaden the techniques she can apply at 
Asprey. “[The people in the Centre] are like 
an extended family and they’ve supported 
me from the very start of  my career and will 
continue to do so throughout,” she says.

☛
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Over the Centre’s first decade, more 
than 60 apprentices have passed through 
its doors. Like Sophie, diamond mounter 
Hugo Johnson began his journey by doing 
a Foundation Programme before an 
apprenticeship with bespoke jewellery 
company rtfj, where he continues to work. 
At the age of  just 24, he won the bbc show 
All That Glitters: Britain’s Next Jewellery Star  
in 2021, beating seven other contestants  
to the crown. “I can attribute pretty much 
everything that I’ve been able to do for  
my career, from the beginning to this  
point now, to what I’ve learnt and who  
I’ve met at the Goldsmiths’ Centre,” says  
Hugo. “My apprenticeship also gave me 
opportunities beyond just making, such as 
public speaking.” He hopes the Centre will 
continue widening access to training for 

young people, and “keep raising the 
standard of  making in this country”. 

The maker’s wish will certainly be 
granted. In 2022, the Goldsmith’s Centre 
will extend its delivery of  the Goldsmiths’ 
Company apprenticeship programme 
beyond London and the South East for the 
first time in its 700-year history, taking it up 
to the Midlands. “During the pandemic, 
we had to rapidly develop the ways we can 
support apprentices working remotely, 
which has helped us shape this pilot 
programme,” says Goldsmiths’ Centre 
Director Peter Taylor. “As a Brummie 
myself, I find this especially exciting.” 

Giving more young people the chance 
to have a career in silversmithing is one of  
the Centre’s greatest achievements, 
according to Peter. “We’ve helped kids who 

have faced a lot of  adversity – who could 
barely write their name because they are 
so dyslexic, and who have been failed by 
the education system – find jobs in the 
industry,” he explains. “Getting a foot in 
the door can be hard if  you don’t know 
anyone. It’s an industry built on trust. By 
giving a young person a place on the 
Foundation Programme, we can help them 
build relationships with others in the trade.”

“I know first-hand how this journey 
people are on can change lives,” he says. In 
2021, the Centre appointed a Community 
Advisory Board, which is helping it  
broaden access to (and visibility for) its 
programmes among young people and 
under-represented communities.

Chances for training at the Goldsmiths’ 
Centre abound at every stage of  a maker’s 

Hugo Johnson, jeweller at  
rtfj, Goldsmiths’ Company 
Apprentice alumnus. 
FITCREATIVE.LTD.UK
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career. “It allows them to test ideas, 
innovate and really thrive,” says Chair of  
Contemporary British Silversmiths Rajesh 
Gogna, a silversmith, goldsmith and 
lecturer. Artist jeweller Ella Fearon-Low, 
who makes brooches and earrings inspired 
by everything from architecture to nature, 
joined the free Getting Started programme, 

“the most incredibly immersive week of   
your life, where you go from knowing 
nothing and being on one side of  the line, 
to arriving as a fully fledged member of   
the Goldsmiths’ world”, she says. “You 
learn so much about business develop-
ment.” Next she took part in Shine, the 
Centre’s new talent showcase, which also 
gives early-career craftspeople skills  
training. “It forced me to grow up, bring 
my collection together and present myself  

professionally,” Ella explains. “Over the 
years, as I’ve needed different kinds of  
support, it’s just appeared.”

Jessica Jue, who creates silverware with 
fluid, organic forms often inspired by floral 
details, has also found herself  supported at 
every step. As well as the Getting Started 
programme, she enrolled in Setting Out, 
the Centre’s year-long business incubation 
course. “I learnt the skill sets needed to run 
a business, such as marketing, pr, branding, 
costing and pricing,” she says. “Being given 
all these opportunities was a great chance 
for me to surface within our industry and 
achieve the recognition and exposure that 
I needed.”

One of  the many perks of  being part of  
the Goldsmiths’ Centre ecosystem is the 
connections it brings – something that 

Jessica swiftly came to recognise. “When I 
first started off, I didn’t have a sense of  
community in London. Everything was 
very new, so coming into a space like this, 
where everybody just knows each other, 
and is very supportive and helpful, is 
incredible.” The Centre fosters these 
connections further through its free Link 
membership scheme, launched in 2016, 
giving people access to talks and events, and 
keeping them informed of  upcoming 
happenings. This community of  over 2,500 
members now reaches far beyond the 
building’s walls. Meanwhile, to address the 
scarcity of  affordable workshops in central 
London, the Centre’s Gold membership 
offers 40 makers the chance to use its 
workspaces and a range of  meeting rooms, 
without an annual fee. “It’s the community 

Ella Fearon-Low, artist  
jeweller and Goldsmiths’  
Centre alumnus. 
FITCREATIVE.LTD.UK

☛

13 

T H E  G O L D S M I T H S ’  C E N T R E



aspect that really stimulates new ideas and 
new collaborations,” says Rajesh.

The Centre’s series of  live events adds 
to the buzz in the building. “The team  
has been really proactive in developing 
events and programmes which have earned 
them the recognition and respect from the 
trade and industry,” says Gaynor. “The 
Centre is becoming a hub of  connectivity. 
This is really important in an industry 
which is quite diverse and subdivided.”  
Alongside annual exhibitions, including 
Apprentice to Masterpiece, spotlighting the  
work of  its trainees, and the new talent 
show, Getting Started: Stars in the Making,  
the Goldsmiths’ Centre partners with other 

organisations to widen the reach of  its 
exhibitions, such as with the Hand 
Engravers Association and the Lettering 
Arts Trust for the 2019 show Inscribed:  
The Craft of  Cutting Letters.

Looking ahead to the next 10 years, 
what are people’s hopes for the Goldsmiths’ 
Centre’s future? “I’d like to see more 
joining of  the dots between the traditional 
craftspeople, the commercial manufacturers, 
and technology, as well as graduates, with 
all the creativity and innovation that they 
bring,” Gaynor explains. “If  we do that, the 
industry will be dynamic and sustainable.” 
Meanwhile, Richard Fox, Director of  Fox 
Silver, a former trustee of  the Goldsmiths’ 

Centre and former Prime Warden of  the 
Goldsmiths’ Company, dreams of  an even 
wider programme of  training. “We can 
extend our educational outreach to centres 
throughout the uk,” he says. “We can 
partner with other organisations and 
educational establishments and – with our 
digital footprint, which we discovered 
during Covid – we can reach out to a global 
audience.” With collaboration at the core 
of  the Goldsmith’s Centre, its future 
certainly looks bright.

To discover more about the Goldsmiths’ 
Centre’s story visit www.goldsmiths-
centre.org/about-us/our-story ✦

Rajesh Gogna, silversmith,  
lecturer and Chair  
of Contemporary  
British Silversmiths. 
FITCREATIVE.LTD.UK
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Junko Mori 
Hope in Balance 

DORA THORNTON
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Below 
Detail of Sheffield hallmarks,  
2021 and sponsor’s mark  
for Junko Mori.  
The Goldsmiths’ Company. 
CLARISSA BRUCE

Previous  
Junko Mori, Hope in Balance 
commission for the Goldsmiths’ 
Company 2021. Constructed  
from three interlocking elements  
in silver and bronze.  
The Goldsmiths’ Company.  
CLARISSA BRUCE

JUNKO MORI’S  SUBTLE SCULPTURE,  WITH ITS MESSAGE

of  hope, represents a completely new departure for the Goldsmiths’ 
Company. In November 2020 we invited this leading silversmith 
to create a piece that would be emblematic of  the Covid-19 
experience. The invitation came from a display of  small works in 
mixed metal which her dealer, Adrian Sassoon, showed that 
autumn. Her work is well-represented in the Company Collection, 
with pieces inspired by natural forms and microscopy. These small, 
delicate, handheld sculptures were distinctive and different, 
prompting the thought that she was uniquely placed to make 
something small scale and precious that could evoke the pandemic 
through which we were all living. This was a novel idea at a time 
when few were thinking along these lines and when the menace 
of  the virus was particularly threatening. The concept originated 
with the Company, making it an exceptionally creative and 
significant commission.  

We were looking not for a direct representation, but for the 
deeper story, filtered through Mori’s spirited intellect and 
imagination. At the time, we did not know that she had recently 
recovered from a serious case of  the virus herself, which gave her 
response further resonance. She worked quickly to design and 
make a positive piece, hence its name, Hope in Balance, which would 

“shift the viewer’s attention away from the fearful image of  the viral 
enemy, towards our strong immune system”. During lockdown in 
her North Wales workshop, she started to explore the human 
immune system online – something completely new to her – which 
brought her into contact with the immunologist Dr Saba Alazbin. 
Their conversations on Zoom helped to shape her understanding 
and inspiration: “Saba and I agreed that focusing on one of  the 
stages, when millions of  antibodies are created to start locking 
with the spikes of  coronavirus, was the best way to progress with 
my concept and design.” 

That is exactly what we see in the finished sculpture. The piece 
is constructed in three interlocking elements: a central lost-wax 
cast in bronze to signify the spherical virus itself, as the core of  a 
small precious sculpture with a two-part outer element in sterling 
silver. The openwork silver structure opens in half; spikes of  the 
outer element lock into the inner as antibodies do to the virus in 
our bodies. Central to the concept is the void at the very centre, a 
hollowed-out sphere in bronze, patinated black, to represent the 
space the virus leaves once it has been defeated. Around this, Mori 
constructed a large assembly of  Y-shaped antibodies, hand-built 
in wax that have been cast in silver. Again, the inspiration came 
directly from microscopic images, showing how human antibodies 
operate. “They are unique and organic,” she explains. “This  
is something I wanted to represent, capturing something of   

their subtle beauty and diversity.” A cloud of  silver antibodies 
floats around the core, offering shifting perspectives and casting 
intricate shadows. 

The result is deeply considered and thoughtful; completely new 
in concept while being absolutely her own in terms of  aesthetic, 
approach and making. It is not just a marvellous work of  sculpture, 
but has a very serious aim, as Mori explains: “The more we learn 
about our immune system, the more we know how to enhance this 
magical gift we have been given by nature. I hope this work inspires 
people to learn more about our inner cosmos.”

It was that sense of  public purpose that led the Goldsmiths’ 
Company to offer it as a loan to the Science Museum. The  
Keeper of  Medicine there, Natasha McEnroe, is dedicated to 
communicating science in innovative and visually striking  
ways. Over the last two years, the Science Museum Group has 
undertaken fascinating and important work in response to the 
Covid-19 pandemic that has shaken the world so fundamentally. 
Natasha immediately took up the offer of  a loan to the Wellcome 
Trust-funded exhibition Injecting Hope, which tells the story of  the 
global effort to develop vaccines, including for Covid-19, at 
pandemic speed. She is keen to end the exhibition on a hopeful 
note, which the Mori sculpture does perfectly. It will feature in the 
exhibition in London from November 2022, then tour to three 
further uk venues into 2025. ✦
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ADI TOCH 
PLACE TO PLACE

SARA ROBERTS
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This is a story of  a contemporary artist’s 
unique relationship with an ancient object, 
of  a secret mission and professional 
discretion; it is also a detective story and 
speaks of  passion in collecting. It crosses 
both centuries and continents. It has  
the happiest of  endings. 

A D I  T O C H ,  S I L V E R S M I T H  A N D  T E A C H E R , 

has had a longstanding relationship with a particular 
object in the Victoria & Albert Museum. It is a golden 
ewer of  exquisite craftsmanship, acquired for the 
Rosalinde and Arthur Gilbert Collection in 1989. 
Dated from 2,500 –2,000 bc and derived from Anatolia 
in modern Turkey, the ewer was small, only 14cm high, 
thinly beaten and deeply textured, heavy and damaged 
about the spout. As grave goods, it was made to 
accompany a significant leader into the afterlife. It was 
something of  an anomaly in the Gilbert Collection, 
which mostly comprises British and European 
masterpieces from the 17th to the 19th centuries, highly 
decorative silver and gold vessels, enamel miniatures, 
gold boxes and mosaics. As an outlier it was never put 
on public display in the V&A, where the collection has 
resided since 2008, and was only available for reserve 
collection visits. Since being introduced to the ewer in 
2015, Adi has routinely taken students to see it on  
study visits, specifically requesting it during handling  
sessions. She is thus one of  very few living people to 
have handled this object, and has handled it perhaps  
more than most.

Previous 
Place to Place, Adi Toch,  
2021, gold and chalcedony. 
SYLVAIN DELEU

Opposite 
Work in progress, Adi Toch, 2021. 
ROS ATKINSON

☛

18 

T H E  G O L D S M I T H S ’  R E V I E W



19 

A D I  TO C H



Hers is a knowing, diagnostic touch, 
with the weight of  deep expertise in her 
field. In her hands, metal objects are 
wrought into being, grasped and rotated by 
one hand while worked by the other, using 
hand-fabricated and bespoke hand tools. 
She is used to working in silver and copper 
alloys. This ewer was rendered in such 
precious metal that it held surprises: 90 per 
cent pure, its warmth, reflection and colour 
is that of  ‘native’ gold, found by panning 
rather than the creation of  an alloy. This  
quality of  gold has twice the weight of  
silver, the relatively small size of  the  
object belying its heft. It is highly tactile; it 
has faceted, raised embossed decoration, 
with a swastika symbol honouring the sun 
at the bottom. Its thin edge is evidence of  
the intensity of  its making. The ewer was 
never intended to stand upon a flat surface, 
but when you hold its rounded base it 
balances satisfyingly in the hand. Through 
handling it Adi felt a direct connection  
with its Hattian goldsmith creator, over 
thousands of  years and across continents; 

Yet more groundbreaking is that the 
Trust then commissioned Adi, on the 
strength of  her relationship with the object, 
to make a new work in response to the ewer 
and its story to fill the conceptual void 
occasioned by its restitution. The planned 
loss of  a work from the collection was  
thus imaginatively turned into a creative 
opportunity – a commission to make 
relevant the past while looking resolutely 
towards the future. Adi’s work, in its 
considered reflection on the Anatolian ewer 
and its dialogue with it, advances the 
conversation about restitution. The artist 
and writer Edmund de Waal describes Adi 
as an ‘ethnographer, a mapper of  the space 
left behind by this return of  an object to  
its place of  origin’.

Adi worked on this sensitive commission, 
in secret, for a year. She was determined 
that her piece, informed by the ancient 
vessel, be categorically of  its own time and 
within her own vocabulary of  making, what 
she describes as her ‘making language’. 
This occasioned a series of  fascinating 
decisions about material, form, fabrication, 
technology, finish and presentation that 
locates the new object in its particular time 
and place. 

She worked to compose an alloy, grain 
by grain, equivalent to 21.7ct (90 per cent 
gold, 9 per cent silver and 1 per cent 
copper), as close as possible to the unusual 
composition of  the ewer. The resulting 
ingot was rolled into sheet, cut into a  
circle then spun to a cone, before being 
meticulously hand-raised. Adi has 
described the subtlety of  hand-finishing  
in the studio rather than under factory 
conditions: evidence of  human judgement; 
a slight texture even in the most finely 
grained finishes; a fluency born of  long 
experience; and capture of  the moment 
when the artist stops working, the process 
complete. The original ewer was highly 
worked, waisted, be-spouted and handled, 
and decorative in its treatment. It was never 

☛

knowledge transfer by touch, across 
hundreds of  generations. 

On a scheduled V&A visit in 2019, Adi 
was told that the ewer was not available for 
handling, and no satisfactory explanation 
was offered. At the time, she could not be 
told that its status within the collection  
was in flux. Provenance Curator Jacques 
Schuhmacher had investigated its history 
using contemporary cross-referencing of  
databases and found it suspect; Arthur and 
Rosalinde Gilbert had clearly acquired  
the object in good faith, but deeper  
scrutiny of  its sales history revealed 
probable illicit archaeological excavation 
in the mid-20th century. Restitution of   
the ewer to Turkey was in hand. As the 
property of  the Gilbert Collection in 
private trust, this object did not need 
governmental approval for export, unlike 
artefacts held by national collections such 
as the British Museum and the V&A. 
Restitution was negotiated cordially, 
discreetly, generously. This is exemplary 
restitution practice. 

Below  
Work in progress,  
Adi Toch, 2021.

20 

T H E  G O L D S M I T H S ’  R E V I E W



 
Gold ewer meets funnel  
in Adi Toch’s studio, maker  
unknown and Adi Toch, 2021. 
ADI TOCH
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intended to be used, more a symbol for the 
holding of  water in the afterlife. In response, 
Adi chose to produce a funnel, which she 
describes as a “generous object” that holds 
its contents only temporarily. 

The funnel form has long been an 
internal feature of  her double-skin vessels, 
inviting surfaces that themselves enclose  
a generous interior volume, sometimes  
with trapped grains or beads that reward 
movement. This is the first time she has 
made a funnel to be read as both interior 
and exterior. She hoped the unusual shape 
would trigger discourse around the history 
of  the object as a ‘transitional’ space, 
suggestive of  both utility and passage; as 
Adi herself  says, “in time as well as between 
spaces and countries”. Its beauty is in its 
strength and simplicity, in its honed 
proportions and its highly reflective surface. 
It is polished to a mirror finish within, 
which concentrates light travelling to its 
spout into a warm liquid glow. Its exterior 
is highly polished at the spout, graded to a 

more matte finish at the gently swelling top. 
It rests, in the manner of  some of  the 
Gilbert treasures on their presentation 
cushions, at a gentle angle on a block made 
of  chalcedony, a stone found in Turkey 
(frequently with gold inclusions).  

Adi acknowledges the significance of  the 
wider conversation between historians, 
curators, and provenance specialists, which 
has enabled her to fulfil this commission. 
She also speaks of  the great generosity of  
the community of  silversmiths within 
which she works – for this commission she 
asked highly technical questions of  her 
peers but could not disclose the nature of  
her project. This is, of  course, that same 
generosity with which Adi herself  conveys 
information and specific knowledge to her 
students and colleagues. It takes time to 
know a material; this is the first large piece 
in gold that Adi has made, and she hopes 
that this can be just the beginning of  a new 
working relationship with the material. She 
speaks of  its endurance and its uniquely 

expressive combination of  strength and 
softness; it is possible to work it into a thin 
sheet, but it never loses its integral strength. 

“If  I thought silver was communicative, it 
was because I hadn’t yet been introduced 
to gold,” she says.

What would the Gilberts have thought 
of  this commission? They were misled as 
to the ewer’s provenance and had no idea 
that its path from Anatolia to them via 
dealers in Italy and Switzerland was not a 
legitimate one. The ewer has now been 
restored to its place of  origin. The sleek 
coolness of  the new design is in a way as 
much an outlier in the collection of  highly 
decorated objects as the ewer was; in the 
same way that the Gilberts collected the 
ewer for its craftsmanship, they would  
have appreciated the skill and care that  
has gone into the execution of  this new 
work. They were interested in education 
around decorative art; this commission, 
Place to Place, now displayed within the 
Gilbert Collection at the V&A in Gallery 
72, pushes discourse beyond this collection 
to a greater narrative around precious 
objects and their place in the world.  

In the last journey of  the ewer in the uk, 
its high-security passage from V&A storage 
to the Turkish Embassy in anticipation of  
its final export to the Museum of  Anatolian 
Civilisations in Ankara, it made an unusual 
stop, to the modest east London studio 
where its substitute object had been made. 
This opportunity for a photoshoot resulted 
in compelling images populated only  
by the objects themselves: two precious 
handcrafted vessels, each commissioned  
as meaningful and symbolic objects, their 
origins and history spanning continents  
and centuries, meeting for the first and  
only time.

Adi would like to thank the following 
craftspeople who were involved in some of  the 
making processes of  the piece: Andrew Mayor – 
casting; Stefan Coe – spinning; and Katharina 
Dettar – stone carving. ✦

 
Place to Place, Adi Toch, 2021, 
gold and chalcedony. 
SYLVAIN DELEU
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An Exhibition Like No Other
SARAH ROTHWELL 
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I N  AU T U M N  1 9 6 1 ,  T H E  D O O R S  O F  G O L D S M I T H S ’  H A L L

opened for an exhibition like no other. This, according to the late 
Graham Hughes, Art Director of  the Goldsmiths’ Company and 
curator of  the show, was to be ‘an art exhibition of  a high order, 
intended to raise the standing of  jewellery so that it becomes a 
valid interest both for discerning patrons and, as during the 
Renaissance, for leading artists of  all sorts’. It was the ‘world’s first 
comprehensive show of  modern jewels, tracing the evolution of  
its design in a field hardly covered by any textbook or exhibition’. 
Importantly, this exhibition not only looked to inspire and educate 
its audience, but aspired to act as a catalyst in which to stimulate 
the post-war jewellery industry here in the uk. The exhibition in 
question was the now seminal International Exhibition of  Modern 
Jewellery 1890  –1961. 
 As the noted jewellery historian Peter Hinks wrote, after years 
of  austerity and industrial stagnation, ‘by the end of  the fifties 
everything was set for a renaissance in jewellery design’. Sensing 
this need to re-evaluate jewellery were members of  the Victoria 
& Albert Museum’s Circulation Department: Carol Hogben, 
Assistant Keeper, and Shirley Bury, Senior Research Assistant. The 

department was responsible for the creation of  exhibitions that 
travelled around the country, disseminating a snapshot of  the 
V&A’s art and design collections across the uk, and thus shaping 
the nation’s tastes. It was they who had the initial vision to create 
an exhibition that would explore jewels being created by painters, 
sculptors and individual designers, and table a discussion on how 
jewellery’s status was changing and could be considered an art 
form. This was quite a revolutionary concept, as the established 
presentation of  jewellery in uk museums at this stage was primarily 
concerned with displays of  material wealth and technical 
craftsmanship over artistic merit or concept. Undeterred by 
convention, they found a kindred spirit in Graham Hughes, who, 
since joining the Company in 1951, had recognised the importance 
of  the new trends in jewellery design that had emerged across 
Europe and the us, and had the foresight to see how ground-
breaking this exhibition could be. 
 It was Hughes who argued for the Company’s participation 
and, when the V&A pulled out of  staging the exhibition, that 
Goldsmiths’ Hall should be the venue. This is notable in itself, as 
it was the first time in the Company’s history that it had staged an 

Below 
Necklace, Torun, 1959, silver, 
rutilated rock crystal. 

Previous 
Pyramid cases designed by  
Alan Irvine at the International 
Exhibition of Modern Jewellery 
1890–1961, Goldsmiths’ Hall. 
EDGAR HYMAN
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exhibition of  jewellery. Up to that point, its efforts to promote 
contemporary work had been focused on plate, which was 
perceived as more serious. To counter this prejudice and cultivate 
enthusiasm for the subject both within and outside the Company, 
Hughes insisted that the exhibition be expanded from the museum’s 
original concept and have four distinct categories: Historical Work, 
Foreign Metalwork, British Modern Work and British Professionals. 
And it would juxtapose historic jewels from acclaimed houses such 
as Cartier, Garrard, Tiffany & Co. and Van Cleef  & Arpels with 
the very best in contemporary jewellery design and artistic jewels 
by independent designers, artists and studio makers such as 
Alexander Calder, Friedrich Becker, Gerda Flöckinger, Vivianna 
Torun Bülow-Hübe and the Pomodoro brothers. The exhibition 
mapped the developments in modern jewellery and repositioned 
the subject within the context of  design history, while also looking 
to establish jewellery as an accepted art form. 
 The International Exhibition of  Modern Jewellery was, quite simply, 
a revolution. It was highly ambitious, bringing together more than 
1,000 jewels created in 28 countries, and placing ‘the most precious 
diamond jewels in existence... with intrinsically worthless pieces 

of  extraordinary beauty’ in futuristic tetrahedral display cases 
under the grandeur of  the hall’s glittering chandeliers. The impact 
of  the exhibition was felt by all who visited: in the words of  
goldsmith Jacqueline Mina obe, who attended the exhibition as 
a young jeweller, “[the exhibition] influenced everybody... I saw 
what could be done with jewellery... [and] what jewellery could 
be”. Over 26,000 visitors came during its two-month run, and for 
those who were unable to view it, Hughes’ subsequent book Modern 
Jewelry: An International Survey became the go-to resource for many 
aspiring jewellers and jewellery historians. Released in 1963, it 
sold over 55,000 copies. 
 The late curator and collector Muriel Wilson wrote that the 
exhibition came to be ‘regarded as a pivotal event in the 
development of  jewellery design in Britain’. This is no exaggeration; 
it is in part thanks to the exhibition and Hughes’ advocacy that 
Hinks’ envisaged renaissance in British jewellery happened. 
Discussing the impact of  the exhibition, Dora Thornton, Curator 
of  the Goldsmiths’ Company Collection, told me that Graham 
Hughes’s bold claim in 1963 that ‘boasting is out. Beauty is in’ 
reflected the “new creative force which emerged in the aftermath 

 
Brooch, bracelet and Mobile 
earrings, Alexander Calder,  
circa 1938, silver. 

☛

25 

A N  E X H I B I T I O N  L I K E  N O  OT H E R



of  the exhibition... [and whose] legacy of  experiments in design 
and innovative materials and techniques is still felt today”. 
 It is important to recognise that although we are now used to 
such exhibitions, the International Exhibition of  Modern Jewellery was 
the first of  its kind to try to galvanise a platform for the critical 
discussion on the art of  jewellery design and manufacture here in 
the uk. Its impact and legacy are still being discussed and emulated 
over 60 years on. And its success is clearly seen in those who 
emerged in the decade that followed and have come to define 
British Modernist jewellery, such as John Donald, Gerda Flöckinger, 
Alan Gard, Andrew Grima, Gilian Packard and many others. It 
also influenced how jewellery design came to be taught in the art 
schools of  the uk, pushing the boundaries of  craftsmanship, 
material experimentation and creative endeavour – and how 
jewellery came to be recognised and considered within the cultural 
sector, seeing a rise in museum collecting, exhibitions and specialist 
galleries celebrating the art and craft of  jewellery. This combination 
created an arena in which artists and makers could – and continue 
to – challenge the perception of  what jewellery is today. 

Pendant necklace, Naum Slutzky, 
1961, silver, enamel. 
CLARISSA BRUCE

 For myself, as I flick through my own copy of  Hughes’ Modern 
Jewelry, I cannot help but be inspired by what the exhibition 
achieved in illustrating the artistry of  modern jewellery. I’m also 
slightly jealous of  those who were able to witness it first-hand. I 
can just imagine the excitement in seeing Lalique’s fantastical gold-
and-enamel Art Nouveau dragonfly corsage ornament, once worn 
by Sarah Bernhardt, sat alongside pieces such as Naum Slutzky’s 
forward-thinking chrome-and-silver tube pendants from the early 
1930s and the sinuous minimal beauty of  Vivianna Torun Bülow-
Hübe’s silver necklace with its rock crystal counterbalance from 
1959. Or the abstract expressionist brass spiral necklaces of  
Alexander Calder from the 1930s with the sculptural gold wirework 
of  John Donald from 1961. This truly was an exhibition like no 
other; it is a benchmark in the evolution of  jewellery design in the 
20th century that continues to be a source of  inspiration. It can 
also be considered the first manifesto to have been formulated on 
art jewellery here in the uk.✦
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JONATHAN FOYLE

MIRIAM HANID  
CHASING RADIANCE
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The artist-silversmith Miriam Hanid is mulling 
the cause and effect of  nature and nurture.  
She is at home in her “creative space”, an area 
of  soft furnishings in primary colours framed 
by a jungle of  palm-frond wallpaper. Her 
evergreen lair seems a world away from the 
surrounding old brick streets of  Lowestoft on 
the Suffolk Coast. But this town has always 
looked beyond itself. Its pewter-grey marine 
horizon stretches to the Baltic nations from 
where, half  a millennium ago, trade brought 
riches to the eastern counties whose great wool 
churches were dressed with painted Baltic oak, 
sparkling Flemish glass – and silver.

“It was only when I’d finished  
my degree that Dad told  
me my great-granddad had  
been a silversmith.” 
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Previous 
Radiance Centrepiece,  
Miriam Hanid, 2017,  
Britannia silver. 
RICHARD VALENCIA 
 
Above 
Fierce Grace, Miriam Hanid,  
2020, fine silver with  
black gold detailing. 
RICHARD VALENCIA
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Golden Sands Beaker,  
Miriam Hanid, 2020,  
fine silver with lemon gilding. 
RICHARD VALENCIA

T H O S E  A RT S  A N D  C R A F T S  S E RV E D 

the consensus of  institutionalised religion. 
The rare survivals of  the leafy, geometrically 
petal-cusped altar vessels testify to 
humanity’s eternal reference to nature’s 
profound symbolism of  life and renewal. 
And they offer another perspective on the 
passage of  time, for their very scarceness 
within the timber-vaulted aisles of  East 
Anglian churches is witness to the ongoing 
demand for precious metals to be reshaped 
to suit new forms, contexts and purposes. 

Miriam’s 21st-century silverwork offers 
personal and secular reflections, developing 
deep traditions in art and craft. Too often, 
the old masters remain nameless. Happily, 
Miriam’s work is celebrated, awarded and 
published, while she is generous with 
tributes to the people who have shaped her 
development. Hence, our conversation 
explores the role of  nature and nurture.

“Dad could put his hand to anything,” 
says Miriam. Qadeer Hanid was born in 
Kenya and trained in Germany as an 
optical engineer. On his arrival in Suffolk 
he provided servicing of  refined lenses  
for analogue cameras and measuring 
instruments. When digital and laser 
technology arrived, he began making pine 
furniture. A sturdy bunk bed that retailed 
at £100 was a favourite. Miriam recalls the 
details because the family firm was part of  
her youth, the workshop where she and her 
sister went to after school set in a converted 
church in Lowestoft, not far south of   
where she was born in Gorleston. They 
would help out, handle tools and hop in  
the delivery van to transport the furniture  
to customers.

“When I was very young I would draw 
and paint a lot,” says Miriam. “And Dad 
was taken by how neat it was. If  I had  
a colouring book, I’d always colour 
meticulously between the lines.” Her 
appreciation for the rigours of  pattern and 
line drew her to psychedelic art. She 
wonders how much of  that was processing 

the vivid tribal patterns of  her father’s 
Kenyan cultural inheritance – a rare 
presence on this North Sea coast – but says 
it fitted perfectly well with her penchant  
for heavy metal. At Kirkley High School  
in Lowestoft, she chose art as a double 
option for gcses. Before she left in 2004, 
her A-level artwork consisted of  psychedelic 

acrylic paintings and a one-off inspiration: 
a Tiffany-style stained-glass lampshade. 
Grinding and filing the small pieces  
of  glass and fitting them neatly in their  
copper framework was a new experience, 
and through it, her tutor Ms Tozer 
suggested, Miriam had a natural aptitude 
for silversmithing. 
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competitive commissions by the Drapers’ 
Company. Miriam’s plaque of  informal 
calligraphy, framed by bullrushes and ducks 
in flight, evoked the places The Queen has 
enjoyed walking in her own contemplations 
of  nature.

She is most proud of  her Radiance 
Centrepiece commissioned by the Goldsmiths’ 
Company in 2017. The concept came to 
her at a meditation centre in Denmark, and 
it expresses through aqueous whirls the 
collective unity of  equal yet slightly diverse 
elements as a metaphor for humanity. The 
fractal-like design won three Gold Awards 
in Chasing, and the Goldsmiths’ Company 
and Senior Awards at the 2018 Goldsmiths’ 
Craft & Design Council Awards.

Engraved Band for Carved 
Ramshorn Handled Walking  
Stick, presented by The Drapers’ 
Company to hm The Queen for 
her Diamond Jubilee, 2012, 
sterling silver. 
CLARISSA BRUCE 

☛

“It sounded amazing, working with 
precious metals,” she recalls. It hadn’t 
occurred to her as an idea, but she never 
looked back. “Silversmithing chose me.” 
Her degree course in Jewellery and 
Silversmithing at Farnham’s University for 
the Creative Arts offered a conceptual and 
artistic approach to craft, rather than 
immersion in traditional techniques. She 
recalls a meagre workshop tool cupboard, 
and explored repoussé work only in her 
final year in 2007. She admits to feeling  

“a bit lost”. “I made some horrible things!” 
she says. Yet she found support from the 
technician Peter Musson – a talented 
silversmith in his own right, with an interest 
in the interplay between manmade shaping 
and computer-generated forms and finishes. 
He introduced her to the chasing tools,  
a simple tracing tool that played to her 
interest in line and pattern, and a 
planishing tool to broaden the lines into 
greater expressions of  tension and weight.

“When I compared my work to other 
colleges at the New Designers graduate 
show, I felt I was clearly weaker on skills, 
but stronger on concept,” says Miriam. 

“You can learn skills. But a habit for  
strong concept and communication is 
fundamental.” It was now that her father 
revealed that she had unwittingly chosen 
to adopt a family tradition that spanned 
generations and continents. He explained 
that her great-grandfather from Nairobi, 
Wali Mohamed, had a leading metalwork 
and silversmithing business. For The 
Queen’s visit in 1952 he made two pieces 
to present on behalf  of  the people of  
Kenya. Now in the Royal Collection, these 
gifts are an ostrich egg teapot with a silver 
spout, handle and base and a lid with an 
ostrich-shaped handle; and a silver dinner 
gong of  complementary oval form, 
suspended in a horn frame. He had in turn 
brought his own skills and traditions from 
family origins in the Arabic world, where 
repoussé, raised work and coloured metals 

were combined with the use of  calligraphy 
for richly textured finishes. 

Miriam’s degree show exhibits included 
her own rich surfaces, with an aluminium 
wall plate with freestyle chasing in swirls 
evoking surging water. The concept had 
space to develop, and a bursary from the 
Goldsmiths’ Company gave her £300 to 
purchase an A4-sized sheet of  silver. The 
silver version featured in the New Designers 
show, where the celebrated furniture 
designer and maker John Makepeace 
encountered it. He ordered a large silver 
centrepiece for his dining table, a piece  
in which Miriam was able to explore her 
specialist techniques further and start  
to express her own style of  chasing  
and repoussé.

The rapid cultivation of  a prominent 
client base sounds an ideal way to leave 
college, but Miriam felt the skills gap still 
had to be closed. A postgraduate year  
with the Bishopsland Educational Trust  
in Oxfordshire allowed her to focus  
on techniques, with masterclasses by 
luminaries such as Rod Kelly, and a visit to 
Malcolm Appleby’s workshop in Perthshire, 
which was “such an eye opener” for refined 
hand-engraving techniques. She was also 
able to make her own tools, assisted by the 
technician John Bartholomew. “That really 
helped me to develop my own style”. It was 
an expansive year for ideas, as she built on 
her instinctive notion that artistic silverwork 
needed to delve “beneath the surface to 
reach something more profound, mythical, 
mysterious”. Nature offered the inspiration 
to blend the embodied mathematics of  
biology and physics with our own journeys 
through the ebbs and flows of  life.

Miriam’s reputation swelled. By 2012 
she was delighted to craft silverwork 
presented to Queen Elizabeth II, an 
extraordinary exchange of  experience with 
her great-grandfather after 60 years. The 
Diamond Jubilee Walking Stick of  ash with a 
ram’s head was composed through multiple 
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Miriam Hanid working  
on Infinitude Centrepiece  
in her workshop, 2020. 
ANDREW FLORIDES

Many craftspeople have particular  
issues in balancing intensive work with  
time to develop new concepts. Rather than 
designing a prototype and manufacturing 
a product consistently, where does Miriam 
find the calm to develop personal ideas?  

“I had a period of  five to six years when  
it was full on with commissions,” she says.  

“I mean, that’s not a bad thing at all and 
juggling commissions helps you to think in 
different ways as you work through them 

– some of  my best work stems from that 
time.” But the watery theme has evolved 
in the last few years: “I’ve moved toward 
understanding how trees and plants have 
symbolised ideas over the centuries,” she 
says. And so our conversation turns to 
legacy. She speaks of  technical mastery, her 

pieces reflecting human relationships and 
often collaboration, in which her deep 
interest in heart-based meditation plays a 
significant part. “I would like my work to 
be remembered for being like a 3D painting 
in metal – with the voice of  the art coming 
first, and the function and form of  the 
object following in its path.”

The rupture of  the pandemic has 
allowed for new technical developments. 
Miriam has enjoyed blending silver  
with gold, with many hollow pieces using  
lemon-gold plating. But now she is using 
the intricate method of  hammering inlaid 
gold wires into channels whose sides  
are pressed flat to contain and frame the  
yellow strands. Mystery lies in the half-
submerged material.

The months she has given herself  to 
develop this technique bring us to another 
project: the miraculous product of  a 
daughter barely a week old at the time 
when we speak. Will Eva have it in her 
nature to take up tools and shape silver? 
Will she become the next generation to 
follow the family tradition? What would 
the work shaped by her own experiences 
look like? Therein lies a genuine and 
profound mystery of  its own.✦
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The 1327 Fund
Crafting Ripples of Change

RAE GELLEL
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a way of  giving the current generation of  Goldsmiths’ 
Company members the opportunity to give back to their 
trade and community through donations, continuing the 
tradition of  philanthropy and engagement that has been 
one of  the hallmarks of  the Company’s contribution to 
national life. Since the 1327 Fund’s inception, over £100,000 
has been granted through it and the Members Charitable 
Fund, including £50,000 to the Disaster Emergency 
Committee’s Ukraine Humanitarian Appeal in March this 
year. This generosity has touched many lives. One of  the 
1327 Fund’s most recent charitable partners is the 
Flourish Jewellery Project in Edinburgh. Rae Gellel from 
the Goldsmiths’ Centre tells the story of  the project that 
has given vulnerable women access to the creative and 
empowering potential inherent in metal crafts.

At SilverHub Studios, where the Flourish Jewellery Project 
currently resides, a dragon is born from copper sheet and the deft 
strokes of  a hammer. It hangs on a fine chain, one wing flared 
dramatically, craters on its serpentine body catching the light. “For 
me, the dragon has always been something magical,” explains the 
pendant’s creator, a female jewellery student whose name and age 
we cannot divulge. “It’s my fiery companion – it provides me with 
protection, strength and courage. The different depths of  
hammered texture represent deep lessons and the impact they’ve 
had on my life.”
 It’s not unusual for jewellers to convey messages or tell stories 
through their choice of  techniques, materials or symbols. For the 
women enrolled on the project’s Glow Programme, the creation 
of  a piece is fraught with meaning. It’s an exercise in transformation, 
an act of  empowerment and creative self-exploration that the 
programme’s founders, jewellers Lisa Arnott and Jessica Howarth, 
hope will aid participants with recovery from past traumas; be that 
addiction to alcohol, drugs, or a history of  homelessness or 
domestic abuse. “It’s an opportunity to think beyond just survival, 
to realise that education can be accomplished – and that’s really 
important,” Jessica explains.
 Lisa founded the SilverHub in 2008, after recognising the need 
for a shared base for independent jewellers in Edinburgh – 
somewhere that would provide workshop space, training and 
support. When jewellery designer Jessica joined as a tutor in 2015, 
the pair found instant common ground; both women’s careers  
are notable for their convergence of  two passions – jewellery-
making and community outreach. Both Lisa and Jessica are 
dyslexic, something they feel helped them empathise with groups 
facing challenges in accessing education.

 While the SilverHub provides regular short courses for adults  
and a one-year foundation course designed as a gateway to higher 
education, under the leadership of  the two women the jewellery 
school began to offer one-off training aimed at marginalised groups. 

“We started running workshops with a whole range of  organisations 
– Young Carers, Veterans First, Womanzone, North Edinburgh 
Arts,” says Lisa.
 When the pandemic hit, community outreach became their 
priority. For those already suffering domestic abuse, social 
deprivation, disability, addiction or mental illness, the pandemic 
amplified the existing struggles of  everyday life. Much-needed 
public services vanished overnight, and vulnerable people were 
confined to their homes – safe from the virus, but at the mercy of  
isolation, poverty and violence.
  Lisa and Jessica were acutely aware of  this. “The pandemic 
threw everything up in the air, and conversations developed about 
how to creatively respond to the situation. Because we’d worked 
with lots of  women’s groups, we were very aware of  the increase 
in domestic abuse and of  traditional barriers being exacerbated 
through Covid. So, we decided to put in a funding application  
for a programme that would provide a lifeline to women in  
those situations.”
  That funding arrived in September 2020 in the form of  
£49,000 from the Creative Scotland Open Project Fund, and the 
Flourish Jewellery Project was born. The project initially delivered 
a series of  outreach sessions for women across the city. Twelve 
women were referred and then selected for the structured weekly 
training. This included learning skills such as sawing, texturing, 
soldering, hammering and piercing out, with childcare and 
transportation also provided.
 The programme culminated in an exhibition of  the women’s 
work at Edinburgh’s Custom House Gallery. Among the pieces on 
display were the dragon pendant, an earrings and pendant set 
based on forget-me-nots – in memory of  one student’s late 
grandmother – and a leaf  pendant with gentle curves to represent 
the “curvy road” of  life.
  The Glow Programme followed in February 2022, with 
significant funding provided by the Goldsmiths’ Company 
Charity’s 1327 Fund in the form of  a grant of  £11,600. Facilitated 
by the Goldsmiths’ Centre, this contribution was made  
in recognition of  the Flourish Jewellery Project’s remarkable 
success  in breaking down barriers,  providing once  
disenfranchised groups with access to craft, and changing lives in 
the process.
  “We are completely honoured that Goldsmiths’ are supporting 
the Flourish Jewellery Project, it’s a badge of  honour and I got 
quite emotional about it,” says Lisa of  the funding.

Previous Bottom 
Hand portrait with silver pendant, 
Flourish Jewellery Project 
Participant, 2021.

 
Previous Top 
Hand portrait with silver ring, 
Flourish Jewellery Project 
Participant, 2021.
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 The Company’s sizable grant was supplemented by an 
anonymous donor and £5,000 from luxury jewellers Hamilton 
& Inches. This injection of  funds enabled the programme to 
accommodate an additional two students, bringing the total to 
eight for this 32-week course, which is divided into teaching blocks 
of  ring and stone setting, etching, fly pressing and enamelling. 
Once again, the project is for women in vulnerable situations, 
accommodating Flourish programme alumni who showed a 
particular aptitude for jewellery-making.
 At a time when they were most at risk, the Flourish Jewellery 
Project and the new Glow Programme have provided women 
with a means to explore their personal trauma, to realise their 

own creativity and skills, and, perhaps most importantly of  all, to 
connect with one another. The power of  that cannot be overstated.
  “It’s changed my life, because I learned something just for me, 
and that’s made me feel absolutely amazing,” says one of  the 
students. “You come in here and you relax. You don’t get stressed, 
you calm down and just enjoy your time. You can speak with other 
people, which is sometimes hard for a second-language person, 
and you make friendships here.”

If  you would like to give to the 1327 Fund,  
email 1327fund@thegoldsmiths.co.uk ✦

 
Lisa Arnott and Jessica  
Howarth, Co-Directors,  
Flourish Jewellery Project.
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marked each Prime Warden’s year by commissioning a portrait 
medal. As a result, we now have an unbroken series of  some 46 
medallic portraits spanning as many years, forming a key part of  
the Company’s outstanding art medal collection. My own medal, 
made after my first term as Prime Warden in 2015–16, is by 
sculptor and liveryman Ian Rank-Broadley and sitting for it was 
a huge privilege. But my second term (2019–20) presented an 
opportunity for something different.

I was at the time working on a book about gold and silver at 
the court of  Henry viii, and one of  the key events of  that reign 
was Henry’s historic meeting with the French king, Francis i,  
near Calais in June 1520. Knowing that the 500th anniversary  
of  the Field of  Cloth of  Gold, as it came to be known, was fast 
approaching, we (Curator Dora Thornton, the Contemporary 
Crafts Committee and I) agreed that this should be the subject of  
the second medal. We also agreed that one side of  the medal 
should be a double portrait of  the two kings and the other, in some 
way, a representation of  the event itself. Less clear, however, was 
who should do it. Our starting point was to look at some of  the 
other medals in the collection, and I was immediately struck  
by Nicola Moss’s 1988 Life of  St Dunstan medal. Its distinctive 
combination of  assured relief  and a striking narrative within the 
tight confines of  its surface seemed to grasp the essence of  what 
an art medal should be, and steered us in her direction.

Our first conversation, when Dora, artist and designer Clive 
Burr and I met with Nicola, was interesting. She had not at that 
stage read much about ‘the Field’ and was uncomfortable with 
what it represented. For this was one of  the most fabulously 
extravagant events of  the entire 16th century, earning its nickname 
from the huge amounts of  ‘cloth of  gold’ bought in at colossal 
expense, used as wall hangings and to cover the inside and even 
the outside of  tents. It saw the kings and their vast entourages 
striving to outdo each other in the magnificence of  their displays 
and entertainments.

But as Nicola read around the subject, she was drawn into the 
story. At its heart was the tournament, in which the nobility of  the 

two kingdoms competed to unhorse each other in fast-paced jousts. 
This, rather than the feasting or the famous wrestling match 
between Henry and Francis, was the aspect of  the event that Nicola 
chose to represent. Her design centres on the ‘tree of  honour’, an 
artificial tree used to display the coats of  arms of  the competitors. 
The small scale of  the medal called for simplification and reduction, 
and from her gloriously artificial tree hang just two coats of  arms, 
those of  England and France. To either side stand the mounted 
figures of  the kings and beyond them rows of  tents and the title 
of  the event in English and French. In the background we see two 
knights galloping towards each other to either side of  the safety 
barrier. And behind that is the grandstand with its vanishingly  
tiny suggestion of  spectators. 

The subtly shallow relief  of  the reverse is in contrast to the high 
relief  of  the obverse, depicting Henry and Francis. Like the reverse, 
its design evolved in stages, gradually acquiring more meaning as 
the artist’s thoughts evolved. Each wears the collar of  their chivalric 
order, St Michael for Francis and the Garter for Henry. But later 
on she introduced some further symbolism: above the two 
monarchs appears, as if  from heaven, the dove of  peace, while 
closer to the front of  the picture space, and in fact sitting  
on Francis’s wrist, is a hawk. This collection of  motifs – the 
tournament, the kings and the mixed messages of  war and peace 

– sum up the brilliance, the hope and the failure of  the Field of  
Cloth of  Gold. For its aim was to secure lasting peace. But the 
traditional enmity between England and France, coupled with the 
personal rivalry of  the kings, ensured that ultimately nothing would 
come of  such good intentions, even though paved with gold:  
within two years Henry and Francis were again at war.

The medal is a wonderful work of  art and a brilliant 
commemoration of  an anniversary that, as it turned out, was lost 
in lockdown. But, like many projects in the world of  precious 
metals, it was collaborative. It was designed and modelled by 
Nicola Moss, cast in silver by bac Castings, gilded by Clive Burr 
and engraved by Sam James. Artist and designer Julian Cross and 
Clive Burr gave invaluable advice throughout and the whole 
project was orchestrated, directed and guided by Dora Thornton.✦

THE FIELD OF CLOTH  
OF GOLD MEDAL 

TIMOTHY SCHRODER
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Why Everyone Has a Chance  
to Shine in Birmingham’s  

Jewellery Quarter
KATE MATTHAMS
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“A S  A N  I N C L U S I V E  T R A I N I N G  P RO G R A M M E ,  W E ’ R E 

a real cultural mix,” says Norma J Banton-Murrain, founder and 
Creative Director of  MasterPeace Academy in Birmingham. “We 
have African/Caribbean students, a student with Syrian and Iraqi 
parents, another with Greek and Irish heritage… We encourage 
them all to feel welcome and to draw on their culture in their 
designs.” We’re in the Academy workshop, where pieces lying in 
various stages of  completion evidence the creative journeys of  
Norma’s students. Intricately crafted chains hang from a lamp; 
shavings of  blue carving wax dust a workspace and files; saws and 
pliers hang neatly, ready for use. Ripe with creativity and rich with 
possibility, the Academy in Birmingham’s Jewellery Quarter has 
only been open a year, but its tiny workshop is already producing 
great things.
 “I believe that making jewellery can change lives,” says Norma, 
who has seen students with no formal qualifications or experience 
flourish on the programme. “MasterPeace Academy is about 
creating a culturally relevant learning environment to make the 
jewellery industry more vibrant. Our overarching theme is Ubuntu, 
a Bantu word meaning unity and humanity.” Tucked alongside a 
sunny courtyard in the midst of  Birmingham’s characteristic red 
brick, the Academy recently celebrated the first cohort to complete 
a course as part of  the government’s Kickstart Scheme, which 
pays participants minimum wage for 25 hours of  training and 
work experience a week. “A second Kickstart programme is now 
underway with six enthusiastic trainees, who will complete their 
training in September,” says Norma. “We’re grateful to De Beers 
Group for their sponsorship of  the programme and the Goldsmiths’ 
Company for their ongoing support.”
 Accredited training covering all aspects of  jewellery-making – 
from cad to polishing, via wax carving and gem setting –  

is delivered by a team of  mainly African/Caribbean Master 
Craftsmen, who are all working professionals in the industry. “The 
tutors at MasterPeace Academy are really inspiring,” says Daniel, 
who intends to specialise as a diamond setter. “As a young black 
man, I am encouraged by the variety of  talent and skills being 
taught by people who look like me and understand my struggles.” 
Noah, who relocated from London for the City & Guilds level two 
programme, sees his future as an independent maker. “Moving 
here was the best decision of  my life,” he says. “My level two 
distinction opened the door to higher education in Jewellery 
Manufacture and I’m looking forward to releasing my own 
collections one day.” 
 Noah continues to train at the Academy via the Kickstart 
Scheme, easing one of  the main barriers to entry into the uk 
jewellery industry: financial hardship. But for members of  the 
global majority, “other barriers are rooted in systemic racism”, 
says Norma. “It’s part of  the experience of  every black person I 
know.” The 2020 Survey of  Black Jewellers, launched by Kassandra 
Lauren Gordon and the Goldsmiths’ Company, painted a picture 
of  industry-wide under-representation, and nowhere is it more 
pernicious than during training. Norma hopes that creating a 
diverse space to drive cultural change will mean that racism is not 
the norm for future generations, levelling a playing field that has 
long been uneven for bame communities.
 The Academy’s location is key to its success. Birmingham’s 
position at the heart of  the canal and road network enabled it to 
grow into a historic hub of  British trade and industry, and jewellery 
businesses have been recorded in the Jewellery Quarter for 250 
years. Today, 40 per cent of  all jewellery manufactured in the uk 
is made here, and local employers are happy to provide work 
experience to students. One Academy graduate now has a full-time 

Below 
From left to right: Omujwok Okwa, 
technical tutor; Tony Brown, 
mounting and gemstone setting 
tutor; Norma J Banton-Murrain, 
founder and creative director; Lily 
Gibbs, cad tutor; Kyalo Kiilu, 
gemology tutor, and Marcus 
Osborne, wax carving tutor. 

Opposite 
Norma J Banton-Murrain,  
founder and creative director  
of MasterPeace Academy.  
JULIA SKUPNY
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position as a waxer with jewellery manufacturer Weston Beamor: 
“I am super excited about my new job and very grateful for the 
opportunity,” says Zakra.
 MasterPeace Academy was established after Norma set up the 
Black Jewellery Quarter Guild “as a way to provide support 
during Covid”, and encouraged members to share experiences. 
The group realised the breadth of  the challenges faced by black 
people in the industry and combined forces to set up a training 
facility “to celebrate, pass on and promote African/Caribbean 
culture in the jewellery trade, so new generations could bloom in 
peace”. In the months after the 2020 social justice movement, the 
climate was right for action.
 Born in the area and trained locally, Norma began her own 
career back in 2002, as a single mother of  three and part-time 
business lecturer. Within a year, she had left teaching to 
concentrate on Silverfish Jewellery, her successful faith-based 
jewellery business. “Making jewellery brought me peace and  
I want to share that with as many young people as possible,”  
she says. Through her charity, Treasured, she had already  
brought jewellery-making skills to people in Haiti, India,  
Nigeria and Grenada, enabling some to set up micro- 
enterprises and earn a living. Now it was time to meet a local 
need, at home in Birmingham.
 In addition to investing money of  her own, Norma approached 
the Goldsmiths’ Company and their Charity, who are helping 
through the Global Majority Fund, and connected her with the 

National Association of  Jewellers, who supported the launch 
through their Benevolent Society. De Beers Group are the main 
sponsors of  the Kickstart programme, which is also supported by 
the Global Majority Fund, to ensure all courses are fully funded. 
The Academy celebrated its first year of  trading on 21 March 
2022, and Norma has fulfilled a longstanding goal. “I had always 
wanted to start a training centre to help others make jewellery and 
change their lives,” she says. “It feels incredible to have achieved 
that.” As they celebrate their first milestone, the team are looking 
to the future with plans to expand the premises, create a collective 
of  former students, offer business incubation, hold exhibitions and 
open a retail outlet. Norma is also keen to develop programmes 
for trainees with disabilities in the community. The foundations 
for a meaningful future have been laid, but for now the Academy 
is busy preparing for its first graduate exhibition in September.
 Back in the workshop, two students with combined Jamaican, 
British and Greek heritage are working together on a piece of  
jewellery exploring the Ethiopian princess Andromeda from  
the Greek myth of  Perseus and Medusa. “They were delighted to 
realise their dual cultures had some crossover,” says Norma. “We 
all look different, with different journeys and experiences, but 
essentially we’re the same under our skin. Jewellery can be about 
making something beautiful that’s also a celebration of  our unique 
and diverse journeys.” Once finished, the Andromeda jewel will 
be the perfect illustration of  the cultural dialogue and drive for 
unity at the heart of  MasterPeace Academy.✦

Right 
MasterPeace Academy  
students Malachi Myles  
and Cassandra Wiggan. 
JULIA SKUPNY

Left 
Freedom Song pendant,  
by Norma J Banton-Murrain,  
2014, silver. 
JULIA SKUPNY
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MasterPeace Academy students 
from left to right. Front: Kieran 
Constantinou, Cassandra Wiggan, 
and Tyrae Thomas. Rear: Mathew 
Clough, Norma J Banton-Murrain, 
Sakar Ameen and Malachi Myles. 
JULIA SKUPNY
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TANYA DUKES

DISA ALLSOPP
SPIRIT AND SUBSTANCE 
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For Disa Allsopp, choosing a life in jewellery 
was a matter of  love at first sight and sound.  
As a teenager, a family holiday that took  
her to the silver jewellery hub of  Taxco in  
Mexico introduced her to the sensual delights 
of  creating jewels by hand. “The ‘tap, tap, 
tapping’ sound” of  local artisans at work “was 
everywhere in Taxco”, she says. “People were 
making things. You could look in and see  
what they were doing.” That early, intimate 
witnessing of  jewellery artists in action was  
all the initiation she needed to know she  
would go on to do the same.

B O R N  I N  L O N D O N ,  A L L S O P P  S P E N T  H E R

childhood primarily in Barbados before returning to 
the uk. Her pieces proclaim the humanity and  
loving labour she gives to all her work. Each item is 
individually forged, settings are handmade, and 
reticulation – which entails repeated heating of  silver 
or gold with a torch – endows much of  her work with 
an idiosyncratic rippling texture and tactile allure  
never matched by the machine-made. She lavishes as 
much attention on the finish of  her jewellery as its 
construction, artfully combining organic forms and 
surfaces in 18ct gold, sterling silver and dark oxidised 
layers, sometimes combining them all. Effectively, every 
item is a one-off creation, even when she repeats styles 
with the same materials. “I just like to make the 
jewellery myself  from scratch,” she says. “People love 
having something that’s theirs alone.”

A pink tourmaline ring,  
Disa Allsopp, 2021, 18ct gold and 
a large baguette cut tourmaline. 
JULIA LEAKEY
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From the outset she approached the 
discipline with academic rigour, pursuing 
a four-year undergraduate degree in 
jewellery from Middlesex University, which 
included an internship in the Chelsea 
studio of  influential goldsmith David 
Thomas. After graduation, she set up shop 
in Barbados and the experience was an 
education in its own right. She fulfilled 
bespoke commissions for private clients and 
sold her designs to residents and tourists 
through local boutiques. Working on a 
small island offered particular inspirations, 
as well as necessitating adaptations that still 
inform her work. 

“It was quite a challenge,” she recalls. 
“You couldn’t buy tools. You couldn’t buy 
raw materials. Everything was imported.” 
Because she didn’t have easy access to a 
local gold refinery that would buy and 

recycle gold scraps and dust from her 
workshop, she learned to reuse the material. 

“I would melt it to make rings or use it with 
little tools that I made to draw on the metal 
or flatten it,” she says. “I used every little 
bit.” She continues the practice of  retaining 
the leftover bits of  gold to produce items 
like the discs that adorn her chain necklaces.

And the sunshine-bright palette  
of  the Caribbean environment had a  
lasting impact on her work. “In places like 
Barbados people love bright colours,”  
says Allsopp. “I learned to work with 
materials they wanted: bright opals, green 
tourmalines, large stones. It was a different 
palette than what I was accustomed to.” 
Today, as she works from her north London 
studio, those uplifting tropical hues – 
bracing blue aquamarine, juicy citrine, red-
hot garnets – remain nestled in gemstone 
clusters or generously scaled solitaires. 
Vetting the sources of  the gems is a constant 
preoccupation. “It’s always difficult to know 
the exact mine that most stones come from, 
but I’ll always discuss the source of  the 
stones with a gem dealer,” she says. “It’s 
important to learn about the provenance 
of  the stones that you’re working with.”

Allsopp’s jewellery is no exercise of  
freewheeling fantasy. Instead, it is rooted in 
the realities of  function and comfort. When 
she returned to the uk to stay, her first stop 
was postgraduate jewellery studies at the 
Edinburgh College of  Art. There, she 
focused intently on the architecture of   
the body. “When I did my postgrad in 
Edinburgh, it was based on the human 
form,” she says. “I designed and made 
jewellery based on the shape of  the hand, 
the wrist. I did a lot of  life drawing.” That 
focus on the body explains some of  her 
collection’s seemingly head-scratching 
shapes. “One of  the most comfortable rings 
you can wear is square,” she explains. “Your 
fingers aren’t perfectly round. They’re  
flat at the top, so I started to play with a 
wide square ring, and then I started to 

☛

 
A matched double garnet ring, 
Disa Allsopp, 2021, 18ct gold  
and oval garnets. 
JULIA LEAKEY
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Disa Allsopp in her studio. 
JULIA LEAKEY

“The sunshine-bright 
palette of  the Caribbean 
environment had  
a lasting impact  
on her work.”
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make narrow and square rings and  
some triangular.” 

Always committed to developing her 
own work rather than working for a large 
corporate brand, an early order in the late 
1990s from taste-making department store 
Barneys (R.I.P.) gave her a promising head 
start in making a name for herself. The 
order included 18ct gold jewels set with a 
bounty of  coloured stones, and one of  her 
signature offerings, the Spaghetti ring, a 
design composed of  wire that repeatedly 
wraps around the finger and lends itself  to 
endless permutations. She updated this 
centuries-old technique by hammering the 
wire, experimenting with melting processes, 
adding diamonds, or combining silver and 
gold. Additional buys from influential 
retailers such as Boon The Shop in South 
Korea and Dover Street Market – plus a 
clutch of  independent boutiques across the 
uk, the us and Europe – allowed Allsopp 
to build the momentum that continues in 
her business today. 

Beyond the pieces that she creates 
according to her own inclinations,  
Allsopp creates bespoke commissions that  
meld her aesthetic fingerprints with  
clients’ requirements. For example, one 
recent request called for a ring able to 
accommodate an extra-large faceted agate, 
and that the stone would have direct 
contact with the owner’s skin when worn. 

Meanwhile, she continues to plan new 
collections and finds no shortage of  fresh 
inspiration in her London environment.  

“I look at all sorts of  things and get inspired: 
buildings, bridges, anything,” she says. 
Even her signature designs aren’t exempt 
from being considered anew. “I want  
to develop the Spaghetti ring even more  

– try new variations with and without  
stones, different thicknesses,” she says.  
For Allsopp, nothing is fixed or beyond 
deeper exploration. “I’m still trying to 
develop my style,” she says. “It takes a long 
time. It’s taken years.”✦

Top 
Seven aquamarine gemstone ring, 
Disa Allsopp, 2021, 18ct gold  
and round aquamarines. 
JULIA LEAKEY 

Bottom 
Seven diamond gold coiled ring, 
Disa Allsopp, 2021, 18ct gold  
and diamonds. 
JULIA LEAKEY
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‘CAPABLE OF GREAT DELICACY, 
ELEGANCE AND PRECIOUSNESS…’ 

Platinum in the Goldsmiths’  
Company Collection 

FRANCES PARTON
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T H E  P L A T I N U M  H A L L M A R K  W A S  I N T R O D U C E D

in the uk on 2 January 1975. Jocelyn Burton (1946–2020), 
preeminent British designer-silversmith, was commissioned to 
produce a commemorative cup to mark the occasion by Rustenburg 
Mines, the largest producer of  platinum at the time. The covered 
cup, designed by Burton and made in platinum by Hector Miller, 
was inspired by the form of  a Renaissance gourd-shaped standing 
cup, yet is arrestingly modern in its interpretation of  a traditional 
form; a polished oval-shaped bowl sits on a stem decorated with 
contemporary strapwork that peels away from the surface like 
undulating strips of  shredded paper. Four pale blue aquamarines 
set into the stem and the finial bring a delicate luminescence to 
the piece. Marked in front of  a large audience at Goldsmiths’ Hall, 
the cup was the first object in the uk to receive the new platinum 
mark, an orb within a pentagon, indicating that the fineness of  
the metal is at least 950 or 999 parts platinum per thousand. 
Burton described her inspiration in designing such a significant 
piece in platinum as follows: ‘I have tried to show off the strength 

and flexibility of  the metal in the whippy looking organic strapwork 
of  the stem and, I hope, enhanced the natural greyness of  platinum 
by the addition of  South African aquamarines.’ The cup, a 
landmark commemorative object in the history of  platinum and 
of  hallmarking, was presented to the Goldsmiths’ Company 
Collection by Rustenburg Mines. 

The superlative British artist-jeweller Jacqueline Mina obe is 
renowned for her experimental approach to precious metals, 
creating sensuous gold jewels that combine technical innovation 
with a quiet, unassuming aesthetic sophistication. Mina has been 
at the forefront of  technical experimentation with platinum since 
the early 1980s, combining it with gold in technically demanding 
ways with magnificent results. She won the Jerwood Prize for 
Applied Arts: Jewellery in 2000 for her ‘consistent innovation and 
significant contribution to contemporary jewellery… for subverting 
and taking precious metal techniques to the extreme’. The 
Company held a major retrospective of  her work in 2011, the 
same year she was awarded an obe, and the Company Collection 

Below  
Necklace, Jacqueline Mina,  
made 1984, hallmarked 1986, 
platinum with 18ct gold flecks. 

Previous 
Commemorative platinum cup 
and cover, Jocelyn Burton and 
Hector Miller, 1975, platinum  
and aquamarines.  
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includes a wide range of  her pioneering work in gold and platinum. 
A necklace from 1984, made from overlapping oval-shaped 
platinum discs imprinted with textured paper, with gold flecks 
fused to their surface, represents another hallmarking landmark. 
The necklace bears the first ever hallmark for combined platinum 
and 18ct gold; previously, precious metals were not allowed to  
be marked in combination. In Mina’s words: ‘I have worked  
in gold because its natural properties provide a constant source  
of  inspiration, but I am always curious to discover what I could 
do with another metal, or another technique… I have been  
able to discover for myself  the platinum is not hard, cold  
or tough but that it is capable of  great delicacy, elegance  
and preciousness, and that it is particularly effective when  
it is juxtaposed with yellow gold.’  

One of  the most recent acquisitions to the Company Collection, 
a pair of  dramatic faceted rings by Melanie Eddy, celebrates both 
The Queen’s Platinum Jubilee in 2022 as well as the distinctive 
qualities of  platinum itself. Eddy’s mathematical jewellery  

exploits the use of  geometry in the architecture of  historic and 
contemporary sacred spaces to ‘foster a sense of  solace, peace and 
spiritual experience’; she creates geometric jewellery as ‘intimate 
architecture – the design of  structures for the body’. The larger 
ring, made of  silver, is sculptural and oversized, with bold 
architectural polished planes. It is designed to be worn stacked 
together with the narrower platinum ring, which is darker and 
more delicate with a dense opacity to its angled surfaces. Eddy 
described the way the two rings, when worn together, highlight 
the contrast between the two metals by reflecting light in strikingly 
different ways: ‘At first glance both silver and platinum appear 
silver in colour, but having two white metals that have different 
tones and reflective properties in the same set allow subtle 
discoveries as the rings play off of  each other.’ Both rings bear the 
commemorative 2022 Jubilee hallmark.✦

Melanie Eddy’s silver and 
platinum faceted rings, after 
casting and before finishing. 
MELANIE EDDY
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Hallmarking Gets  
a New Home

ELENI BIDE
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T H O S E  L U C K Y  E N O U G H  TO  G O  B E H I N D  T H E  S C E N E S

at the London Assay Office this year will find the historic  
leopard’s head hallmark being applied in a new, state-of-the-art  
workshop facility. 
 Bringing together testing, marking, customer service and 
management onto one level for the first time, the new space 
provides a light and airy environment for staff. It is also highly 
efficient, with zones arranged to reduce travel time for packets of  
items for marking and to streamline production workflow.
 The creation of  this new space on the third floor of  Goldsmiths’ 
Hall started just as the pandemic hit in February 2020, and the 
project had to navigate Covid restrictions alongside the need to 
deliver a full hallmarking service to customers. It was challenging 
for all those involved, but for Will Evans, the Assay Office’s General 
Manager, the teams have been “inspirational” and the space 

“helped us work together more efficiently during the toughest times”. 
It marks the start of  a new chapter for the Assay Office in its 
mission to ensure that one of  Britain’s oldest forms of  consumer 
protection continues to guard manufacturers and buyers alike.✦

Bottom Left 
Signwriting by Hana Sunny in  
the counter area of Goldsmiths’ 
Hall. She uses traditional 
techniques and her work is 
inspired by classic, timeless 
design. Meaningful dates, quotes 
and illustrations were hand-
painted with gold-leaf highlights. 
Customer response to the new 
area has been very positive,  
with many sharing photographs 
of it across social media. 

Below  
Will Evans at the entrance to  
the consolidated production area 
of the ao. Work travels a short 
distance from the counter at 
Goldsmiths’ Hall to the Customer 
Packet Control area behind  
which he stands. 
 
PHOTOGRAPHY: JULIA SKUPNY

Opposite   
A large hand-painted Platinum 
Jubilee Commemorative Hallmark 
frames the busy Customer Packet 
Control area: first and last stop for 
incoming and outgoing packets.

Top Left  
A bank of X-ray fluorescent 
spectrometers in the Sampling 
area. The machines give the 
fineness of a metal in less  
than 30 seconds.
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F O R  M O S T  O F  T H E I R  H I S TO RY,  H A L L M A R K S  H AV E  B E E N 

a secret language. The combination of  symbols and letters  
served as a visual code for assayers who needed to catch out 
fraudsters and goldsmiths checking an object’s fineness. Our 
relationship with the modern hallmark is very different: their 
guarantee of  quality is appreciated by everyone, not just trade 
‘insiders’, and we’ve also come to value the big stories that these 
little symbols can tell. 

The Platinum Jubilee mark is one of  these stories. It celebrates 
The Queen’s remarkable 70 years of  service and the fact that she 
is the first British monarch to reach this milestone. Designed by 
Thomas Fattorini Ltd, it packs a lot of  information into a simple, 
elegant design: an orb (suggesting royalty and the traditional  
mark for platinum) contains er (for Elizabeth Regina) over the 
number 70. Director Tom Fattorini said the firm felt ‘very 
honoured to be asked via the Hallmarking Council to come up 
with some suggestions and our designers had great fun playing 
with a range of  ideas’. 

The Platinum Jubilee mark is the seventh commemorative mark 
to be used across the uk’s four assay offices. The tradition started 
with the Silver Jubilee of  King George v and Queen Mary in 1935. 
This was the very first time that the offices had struck a mark  
that was voluntary and celebratory rather than a strictly legal 
requirement, and it was proposed by goldsmithing trade 
associations who recognised that the public were starting to have 
a different relationship with the hallmark: it was something they 
now wanted to understand and link to significant moments in  

their own lives, particularly when national celebrations coincided 
with important personal moments. Elizabeth ii’s reign has been  
a continuing theme in the history of  commemorative marks.  
Designs featuring busts of  The Queen were issued for her 
coronation, the Silver Jubilee of  1977, the Golden Jubilee of  2002 
and the Diamond Jubilee of  2012. But not all commemorative 
marks have royal associations, and in 1999 a special mark was 
issued for the millennium. 

Creating a new hallmark requires a range of  specialist skills, 
and the making of  the Platinum Jubilee mark is a good illustration 
of  how the jewellery and silversmithing industry collaborates. 
Fattorini’s distinctive design was refined for application by laser 
and traditional punches with the help of  experienced engineers 
from the London Assay Office – Workshop Manager Pat Geary 
and Engineer Simon Jones. After it had been approved by the 
British Hallmarking Council, the engineering team then had the 
job of  making the punches – a painstaking process involving state-
of-the-art laser technology, traditional hand finishing, and stress-
relieving through heating and quenching to bring the punch up 
to a hardness of  64hrc on the Rockwell scale.

The skills of  the designers and engineers, and the Assay Office’s 
hallmarking technicians, mean that silversmiths and jewellers who 
choose to have the Platinum Jubilee mark applied alongside the 
hallmark can give their customers a little piece of  history. The 
marks on these Platinum Jubilee treasures will tell stories that are 
both national and deeply personal for years to come.✦

A Little Piece of History:  
the Platinum Jubilee Commemorative Mark 

ELENI BIDE

 
London Assay Office punch  
for the Platinum Jubilee 
Commemorative Mark. 
RICHARD VALENCIA
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A Golden Network  
Goldsmiths’ Fair at 40

SOPHIA TOBIN

T H I S  Y E A R  G O L D S M I T H S ’  F A I R  W I L L

appear on the calendar for the 40th time. 
Descended from the annual Loot exhibition, which 
was established by the Goldsmiths’ Company in 
the 1970s, the very first Goldsmiths’ Fair was held 
in April 1983 and was described in the Review that 
year as an ‘experimental venture’. This new event 
aimed to attract not just those in the trade, but the 
general public, inviting visitors into the gilded 
surroundings of  Goldsmiths’ Hall to meet makers 
selected by the Company. Today it attracts 
collectors from around the world and provides a 
showcase for goldsmiths at all stages of  their career 
paths. We asked four craftspeople – two established 
exhibitors, and two newcomers – what Goldsmiths’ 
Fair means to them.

Ruth Leslie 

“It’s wonderful to let people handle the work.”

Newcomer Ruth Lesl ie  exhibited in the  
online Fair in 2020 and in person in 2021, and for 
her the sense of  community has been vital. “I’ve met 
so many jewellers I admire, which is inspiring… 
whilst there is a lot of  prestige surrounding the event, 
the Fair team and other exhibitors are supportive 
and welcoming,” she says. “I relish feeling like part 
of  the community.” Direct contact with customers 
has also been rewarding: “It’s been wonderful to let 
people actually handle and play with the work. 
Doing the Fair can definitely help boost confidence  
with talking about your work – something I’ve never 
found easy!” The Fair has also had its desired effect: 
getting publicity. “I have gained much exposure and 
press. It has put my work on the radar.”
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Fred Rich 

“Meaningful bonds and relationships  
are created.”

Fred Rich has been exhibiting at Goldsmiths’  
Fair since 1983, with the occasional break. “Right 
from the outset it felt like being a part of  an 
extended, friendly family of  makers,” he notes, and 
mentions how this complements the quality of  the 
work. “There is so much amazing work, all so 
different, and I feel a real honour to be part of  it.” 
As someone who is based in a workshop full time, 
the Fair affords him “a fantastic shop window”. 
Relationships are at the heart of  the Fair – with 
makers but also customers. “Once interested, 
people can take several years before they actually 

buy something, but in that time meaningful bonds 
and relationships are created.” He also values the 

“instant feedback” for new work, crediting Fair 
conversations with the creation of  a new direction 
for his work. “I devised a technique where the 
enamel was in relief  with areas of  textured silver 
between them,” he says. “The new pieces went 
down incredibly well and so I developed the idea 
further, making them more ambitious and 
technically demanding… in the process a whole 
new look had been created.” 
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Vicki Ambery-Smith 

“People invariably get inspired.”

Vicki Ambery-Smith was an exhibitor at the very 
first Goldsmiths’ Fair, and as a young maker she 
admits she found it “daunting”. In her mid-20s, 
she had already set up her workshop, but “this was 
the first experience of  interacting directly with 
potential customers”. Returning to the Fair in the 
early 2000s as an established maker, she brought 
confidence and experience to the event, but still 
appreciates its unique nature. “Goldsmiths’ Fair 
was, and still is, the only week of  the year that I 
meet potential clients and sell directly,” she says. 

“People invariably get inspired by the possibilities 
of  having something specially made and I get a 
great variety of  commissions. I have made rings 
based on Oxford, Cambridge, London, Venice, 
Sydney and Letchworth (including a supermarket!).”

Sheng Zhang 

“It’s a world famous fair.”

For new exhibitor Sheng Zhang, it was Goldsmiths’ 
Fair’s reputation as “a world famous fair, cele brating 
the most significant achievements of  contemporary 
jewellery and silversmithing in the uk today” which 
meant so much when he was selected for Goldsmiths’ 
Fair Graduate Bursary Scheme in 2019, just after 
graduating from his mfa Jewellery at Edinburgh 
College of  Art. As a designer of  jewellery and silver 
that “questions the relationship between the work 
and its sur roundings as well as the role of  function”, 
Sheng’s work was even acquired for the collection 
of  the Goldsmiths’ Company. He is “grateful to 
Goldsmiths’ Fair and the Goldsmiths’ Company for 
discovering and recognising my work in my early 
career stage”. 
 Forty years since its inception, Goldsmiths’ Fair 
continues in its mission: to build a golden network 
of  relationships between craftspeople and clients;  
to uncover and support talent; and to put those who 
create beauty in direct contact with those who  
wish to purchase it. Long may this ‘experimental  
venture’ continue.
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F O R  T H O S E  AT  T H E  H E L M  O F  S U S TA I N A B LY  M I N D E D 

businesses, most can recall a personal tipping point that led  
them down that path. For Tania McNab, founder of  ethical 
jewellery boutique La Maison Couture, it was learning about a 
method of  gold extraction called ‘compressor mining’. This 
dangerous practice involves miners diving into shafts in murky 
waters, connected to the surface only by a slender mouth pipe 
attached to a compressor that provides oxygen. They must then 
dig out submerged ore, spending long stretches beneath the water. 
This method, common in the Philippines, is deadly, with frequent 
drownings due to faulty equipment or collapsing shafts. 
 “As a retailer, I was finding it hard to reconcile the idea of  
showcasing a luxury piece of  jewellery that may have been 
produced under conditions which are far from luxurious and even 
harmful,” recalls McNab, who built her career working for luxury 
department stores before striking out on her own. “It has since been 
our mission to embrace the imperative of  responsible sourcing.”
 La Maison Couture does this by working only with designers 
who can prove their ethical credentials through five criteria: ethical 
production, responsible sourcing, artisanal collaboration, positive 
impact, and circular or regenerative aspects. Flora Bhattachary, 
Pippa Small, Rachel Boston, The Rock Hound, Sorrel Bay, Tomasz 
Donocik and Ellis Mhairi Cameron are among 80 brands to pass. 
McNab uses her luxury retail contacts to arrange pop-ups 
promoting the work of  ethically minded jewellers in stores such 
as Selfridges, where one of  her showcases was recently part of  an 
edit called Project Earth. 
 “Through our own partnership network, we are able to create 
valuable retail opportunities for small independent jewellers, with 
visibility in prime locations that might be difficult to achieve on 
their own,” says McNab. “Equally, by showcasing our brands in 
high-profile stores, alongside established household names, we are 
introducing environmentally and socially conscious brands to 
consumers, encouraging them to shop differently.”

 Ethics and sustainability in jewellery is less of  a set of  hard and 
fast rules as it is a spectrum, as demonstrated by the five points 
considered by La Maison Couture when assessing jewellers. As 
such, the debate can become subjective. For example, there is 
currently much marketing hype around recycled gold as an ethical 
material as it requires no fresh mining, therefore reducing the 
impact on the planet. But not all retailers are on board with  
this messaging. 
 “We’re not convinced that every bit of  gold that goes into the 
magic melting pot is necessarily ethically sourced in the first place,” 
says James Amos, Marketing Director of  luxury jeweller Boodles, 
likening the process to money laundering – a way of  “washing” 
gold of  its past transgressions. Instead, Boodles, which has 10 stores, 
has pledged to work only with Single Mine Origin gold, teaming 
with refiner Betts Metal to source every grain from its Yanfolila 
mine in southern Mali. 
 Kay Bradley, who runs jewellery brand Bradley’s Jewellers  
in York, also sources Single Mine Origin gold from Betts and 
praises its in-store marketing, which includes a qr code that can 
be scanned to virtually transport customers to the exact mine that 
produced the gold used to make the rings they are trying on. They 
can also learn about the benefits smo gold delivers to the local 
community there – employment, schools and hospitals treating 
not just locals but those travelling long distances to seek out their 
doctors. “It’s such a clever app,” says Bradley, adding that she has 
been campaigning to have the qr code lasered inside the wedding  
rings as a next step. 
 For Amos, the empowerment of  miners is truly what working 
with smo is about. “It’s not just being able to look people in the 
eye and say, we know 100 per cent where your gold comes from, 
which is pretty important these days but not everyone asks; for us, 
it is that the mining communities aren’t deprived of  their income,” 
he says. “That might sound a bit grandiose, but as a family business 
it is genuinely what we believe.”

ETHICAL RETAIL
RACHAEL TAYLOR 

☛
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Top 
Sales of Single Mine Origin gold 
through Boodles will benefit 
education projects in Mali. 

Bottom 
La Maison Couture jewellery 
pop-up shop in Selfridges, 
London.  
GREGORIO SOAVE

Left 
A gold ring set with a laboratory-
grown diamond from the Eco 
Rocks brand set up by  
Kay Bradley of Bradley’s  
Jewellers York.  
HARTLEY PRODUCTIONS
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 Boodles has also been seeking out fuller traceability on its 
diamonds, and launched a jewellery collection in May called Peace 
of  Mined that uses diamonds exclusively from the famous Cullinan 
mine in South Africa, source of  some of  the most spectacular 
diamonds in the Crown Jewels. Members of  the Boodles family, 
including Michael and Honour Wainwright, have visited the mine, 
offering even stronger storytelling for customers. Cullinan won’t 
become the diamond version of  Yanofolia, however, as Amos says 
the variety of  diamonds needed can’t be sourced from a single 
mine… yet. “10 years ago, you wouldn’t have thought smo was 
possible,” he counters. 
 For Bradley, her focus has been on laboratory-grown diamonds, 
which now account for half  her turnover. Charged by a need to 

make a positive environmental impact after watching nature 
bounce back in that long first summer of  lockdown, and inspired 
by a National Association of  Jewellers seminar, she threw herself  
into this emerging product category and has developed her own 
brand, Eco Rocks. 
 Wary of  greenwashing, Bradley did her homework and 
discovered “not all lab-grown diamonds are environmentally 
friendly”. She works with sustainable supplier Green Rocks, and 
this year is pushing her standards even higher by seeking diamonds 
that have scs certification that guarantees they have been ethically 
created and are climate neutral. “They are very hard to get hold 
of  – there’s only a handful of  them in the world,” says Bradley, 
who has managed to secure 20 scs lab-grown diamonds, ranging 
from 0.5ct to 2ct, from a supplier in the us. She plans to use them 
to create a collection dedicated to these certified stones. 
 Bradley’s Jewellers York is also now scs certified as a retailer, 
making it the first female-owned business in the uk to achieve this 
certification. Such auditing processes are tough, but many retailers 
are increasingly seeking out such external verification as a way to 
give confidence to consumers. 
 Laura Lambert, founder of  digital-first jewellery retailer Fenton, 
knew she wanted to go down this route from the pre-launch days 
of  her business. Rather than setting up and then “having to 
retrofit”, Fenton was structured with B Corp certification in mind. 
The firm now has this designation, which is a measure of  a 
company’s entire social and environmental impact. “The reason 
we went for B Corp is because we think it’s the best; the criteria 
are hyper rigorous and you see it as a consumer in multiple facets 

– you could have an entire B Corp lifestyle,” she says of  her decision 
to seek validation outside the jewellery industry. To win this  
accreditation, companies must demonstrate responsible practices 
in all aspects of  the business, from sourcing to staff welfare to office  
waste recycling. 
 As with most jewellery retailers – outside of  specialist ethical 
brands, perhaps – Lambert says her drive to run an ethical business 
is powered more by personal values than consumer demand, but 
she believes that as long as they don’t have to “compromise on 
quality or pay triple… I don’t think there’s anyone out there who 
wants an unethical product”. 
 Therefore, it would seem the onus falls on retailers to  
find their own definition of  ethical jewellery – be that led by 
recycling, philanthropy or carbon neutrality – and then  
follow the one unbreakable golden rule of  ethical retailing:  
transparent communication.✦

Laura Lambert, founder  
and ceo of Fenton.
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Goldsmiths’ Fair 2022  
marketing photoshoot.  
HUGH CURTHOYS

COMPANY 
NEWS



A PRIME  
WARDEN’S YEAR

How does a demitting Prime Warden capture such a 
rollercoaster year? Let me borrow, with poetic licence, from 
Sir Gawain and the Green Knight: a year passes very fast 
and what it yields is not the same, the beginning seldom 
folds neatly onto the end.
 The twists and turns of Covid, the stop/start moves 
towards a ‘new normal’, and the surprises of Omicron  
have dominated much of the year. Until summer activity 
was largely on Zoom: the Prime Warden handover was 
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deftly orchestrated online; regular calendar events were 
cancelled or postponed.
 Activity quickened as spring turned towards summer,  
but there was an abundance of caution as hybrid meetings 
became the norm. We all longed for more human contact, 
joyfully welcoming gatherings in the Goldsmiths’ Garden 
and the return of the Fair in September.
 But what stands out for me from this extraordinary year? 
 Events beyond London hold a special place. York and the 
Merchant Adventurers weekend; a Sheffield visit to the 
Assay Office, craft workshops and the Cutlers’ Feast; and 
meeting our research students at Cambridge Materials 
Science Department.
 It was our turn to take a seat in the britska for the Lord 
Mayor’s Parade; a surprisingly comfortable ride, made 
more enjoyable by good weather, good company and a 
splendid picnic. We witnessed the swearing in of the new 
Lord Mayor in the Royal Courts of Justice, a ceremony 
conducted by Lord Chief Justice Ian Burnett, a Pembroke 
alumnus – a special pleasure, linking my time as Master of 
Pembroke College and my year as Prime Warden. 
 A privilege of the Prime Warden is to have your own  
room in Goldsmiths’ Hall, making a busy schedule of events 
more manageable. Ghosts of Prime Wardens past manifest 
themselves in the creaks and sounds of the building 
overnight. My early morning routine was to walk over 
Millennium Bridge with the river and high-rise city vistas. 
Then a circuit around St Paul’s with its looming presence,  
as overwhelming today as it must have been at the time  
of the Great Fire. Back to the Hall with a takeaway coffee 
and a chance to chat with staff going about their daily routines. 
 A special memory is the United Guilds Service at St Paul’s 
celebrating the Livery Companies, the City of London and 
the Church – altogether a colourful and splendid pageant in 
procession, ceremony and music.
 Our Great XII group first met via Zoom. There were five 
women, making the year unique. I am proud that our own 
Court has five female Assistants, three firmly in line to 
become future Prime Wardens. My husband Tim has much 
enjoyed the conviviality of the consorts group, taking all 
opportunities to discover the architectural history of the 
different Halls. 
 But the year is much more than events, sparkling and 
memorable as they are. There is business to conduct and 

as Prime Warden I have had tremendous support from 
my fellow Wardens in that task. I am particularly grateful 
to Richard Fox, who stayed on as my Trade Warden after 
his virtual Prime Warden year. The Blueprint Group, 
which I chaired as Second Warden, has moved towards 
implementation. Two complex and challenging strands of 
long-term significance to the Company and its charities 
have progressed through the Court.  
 We have agreed to tighten the focus of our charitable 
giving and to instead aim for greater impact, with a small  
number of ‘big ideas’ under development. Reforms to our 
governance, led by Second Warden Mark Bridges, have 
been steered through the Court, after much consultation 
and vigorous debate. Our attention is also on increased 
diversity, having now established reliable baseline data.
 Close to my heart and part of the digital strategy of  
the Company is the ‘Goldsmiths’ Digital’ project, through 
which we aim to share the assets of the Library, Archive 
and Collection with the world. This ambition has made 
excellent progress thanks to the dedication of Dora 
Thornton, Eleni Bide and their teams.
 Less welcome were the findings of a security report, 
commissioned following the tragic incident at 
Fishmongers’ Hall in late 2019. It has led us to initiate a 
major programme of upgrading our physical and cyber 
security arrangements. 
 There are moments when the magnitude of an event 
overshadows all else, and the invasion of Ukraine by 
Russian forces in early March was one of those. The 
horrific war unfolding there has had a huge impact on all 
of us, but I was heartened that the Goldsmiths’ Company 
made a fast response through the 1327 Fund, donating 
generously to the Disasters Emergency Committee’s 
Ukraine Humanitarian Appeal.
 It has been a great privilege to be Prime Warden –  
an exhilarating, exhausting and humbling experience 
made possible only with the support of Wardens, the 
Clerk and all the staff. Thank you all and I wish Mark and 
Angela Bridges the very best for a full and rewarding  
year ahead.✦  

LYNNE BRINDLEY
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LOOKING BACK  
AT THE YEAR

September 2021  

Global Majority Fund 
In September 2021 the Goldsmiths’ Company Charity 
launched the Global Majority Fund, to facilitate new 
projects and ideas that help to increase representation of 
minority groups across the industry.

“The Goldsmiths’ Global Majority Fund gives those 
directly impacted by these systemic challenges agency 
in the means and ways through which positive change 
can be brought about.” – Melanie Eddy, co-founder of  
the Jewellery Futures Fund, a partner of the Global 
Majority Fund. 

November 2021  

Community Engagement 
Awards Final

Rings:  
A World of Invention
Launched in September 2021, this exhibition marked  
the 60th anniversary of the International Exhibition of 
Modern Jewellery 1890–1961 by celebrating pioneering 
jewellers from the mid-century to the present day through 
the Company’s remarkable collection of rings.

October 2021  

Hybrid Goldsmiths’ Fair
Following a virtual edition in 2020, Goldsmiths’ Fair 
returned to the splendour of Goldsmiths’ Hall to 
welcome more than 100 of the UK’s most celebrated 
jewellers and silversmiths.

In its second year, the Goldsmiths’ Company Awards 
for Community Engagement invited eight schools from 
across the uk to the Hall for its national finals. This year’s 
first prize went to Eden Girls’ School, Coventry, for its 
commitment to interfaith collaboration across schools 
within the city.

“At the Goldsmiths’ Company, we feel privileged to be 
able to support these young people whose outstanding 
initiatives are improving lives in the local community.”  
– Judith Cobham-Lowe, Chair of the Goldsmiths’ 
Company Awards for Community Engagement 
 

New Library Catalogue
November saw the launch of the digital Library catalogue, 
making Library collections available online for the first 
time. This marks an important step towards improving 
access to the Company’s Library, Archive and Collection 
in time for our 700th anniversary. 

“Improving access to our records is key to inspire  
and educate the next generation of craftspeople.”  
– Eleni Bide, Goldsmiths’ Company Librarian.
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June 2022  

The Story of Skills

 May 2022  

Goldsmiths’ Lecture
Dame Mary Beard delivered the annual Goldsmiths’ 
Lecture on ‘The Many Lives of the Emperor Vitellius’  
to a packed Livery Hall in May 2022. Her talk explored 
what representations of this notorious Roman have 
meant over the centuries.

The Platinum Jubilee 
Hallmark
To celebrate The Queen’s 70-year reign, a special 
commemorative mark was made available on 1 November 
2021. Created with the help of technicians at the London 
Assay Office, it can be applied to all metals across all four 
uk Assay Offices. 

  |  1

The Goldsmiths’  
Company Charity  

presents:

The Story of Skills, celebrating the Company’s work with 
charitable, educational and cultural partners to help 
people improve their lives, was published in summer 
2022. With a focus on prisoner rehabilitation through 
building new skills, it highlights the value of craft.

 
March 2022  

Goldsmiths’ Company 
Supports the People of 
Ukraine
In March 2022, the Goldsmiths’ Company Charity’s  
1327 Fund (made from contributions from members) 
donated £50,000 to the Disasters Emergency Committee’s 
Ukraine Humanitarian Appeal, which will go towards 
providing food, water, shelter and healthcare to refugees 
and displaced families.

February 2022  

Trial of the Pyx
The past year saw two Trials of the Pyx as the 2021 
February Trial was postponed to April, with the following 
verdict taking place in November. The 2022 Trial resumed 
at the typical February date and boasted the Royal Mint’s 
biggest piece yet – the 10kg ‘Queen’s Beasts’ coin. 
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I challenge anyone to find an account  
of the past year that doesn’t include  
the word ‘challenging’. ‘Pivotal’ also 
features regularly, as the year has been 
dominated by the need to adapt to the 
restrictions stemming from Covid and 
Omicron, and then to their relaxation.  
 The Company didn’t just hunker  
down and wait for the storm to pass.  
We juggled physical and digital working  
and fellowship as restrictions came  
and went; and we are still adjusting  
to the ‘new normal’ of the post-Covid- 
crisis world. We made huge strides in 
terms of our capacity to work remotely 
and onscreen during the pandemic,  
and want to maintain the positives  
of that experience. 
 The Court, chaired brilliantly by Dame 
Lynne Brindley, took major and unselfish 
decisions on changes to our governance 
designed to help us make the most of 

T H E  C L E R K ’S  R E P O R T

The Clerk welcoming  
a young visitor to the Hall.

our talent and to accelerate the diversity 
to which the Company is committed. 
The Court and Directors of the Company 
Charity also agreed that we could 
improve our charitable impact by 
focussing our non-Trade charitable 
giving more tightly.  
 We are now inviting proposals for 
another ‘Big Idea’ as part of our 700th 
anniversary 2027 Strategy. The first  

‘Big Idea’, our commitment to the new 
London Museum in West Smithfield,  
is advancing well. One of the main 
attractions for millions of visitors when 
the museum opens in 2025 will be ‘The 
Goldsmiths’ Gallery’, featuring a loan  
of 40 of the most important pieces  
from our Historic Collection alongside 
the dazzling Cheapside Hoard. 
 In other areas, the Assay Office had  
an amazing year as business bounced  
back, with staff in the Hall operating in  

a workspace transformed by the Hall 
Maintenance team. We also kept moving 
forward with the Goldsmiths’ Digital 
project, which will make our archives 
and collections accessible to a global 
audience. Goldsmiths’ Fair, physical as 
well as digital, gave hugely important 
support to our makers, and prepared the 
ground for the 40th Fair later this year. 
And we worked hard to improve our 
security arrangements, balancing the 
need to provide adequate security with 
giving visitors a warm welcome.
 We had to trim spending because  
the economic consequences of the 
pandemic hit our dividend income,  
with difficult choices. The Finance team  
and departmental heads were agile in 
identifying savings and keeping priority 
activity funded. 
 The Charity honoured all its 
commitments and we continued  
to change lives for the better. We  
were quick to support the Disasters 
Emergency Committee’s Ukraine appeal 
with a significant donation from the  
1327 Fund – money contributed by  
this generation of members.   
 The Goldsmiths’ Centre produced 
another superb performance, and it was 
great to see the teaching programmes 
and workshops operating as they did.   
 There have been lots of challenges: it 
has certainly been a tough year. But we 
have continued to deliver, and it was an 
uplifting treat to see The Queen wearing 
the Company’s gift of a brooch as she ‘lit’ 
the first beacon marking the Platinum 
Jubilee. We are well placed to meet the 
new challenges of the year ahead.  
DAVID REDDAWAY 
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December 2021 - engineer Simon 
Jones pictured receiving a silver 
beaker from Prime Warden Dame 
Lynne Brindley to mark 20 years 
of working for the Goldsmiths’ 
Company.  Simon started working  
for us in 2000 undertaking an 
apprenticeship within the 
workshop.

2021 was a year of transformation in  
the Assay Office, and all activities took 
place in the shadow of the pandemic.  
We returned to work in early January  
only to send approximately half the 
production staff home due to the 
implementation of Covid-19 lockdown 
measures. The key word for the early  
part of the year was uncertainty.
 The first quarter was mostly occupied 
by finalising the 2021/22 forecast. Due to 
the uncertainty, the Assay Office took the 
difficult decision to reduce staff numbers 
through a mostly voluntary redundancy 
programme. It goes without saying that 
this represented the low point of the year.
 The restructuring was completed by 
March, giving a clean slate for 2021/22. 

AS SAY O F F I C E

The second quarter saw the new year 
start strongly, and by the end of June  
performance was already ahead  
of the entire year’s projection. Kevin 
Bowles was installed as Production 
Control Manager and changes to 
processes during the pandemic became 
standard procedures. Measures included 
the permanent withdrawal of cash and 
cheque payments, the switch from 
telephone to digital channels for 
customer services, the cessation of  
the transfer of punches and packets 
between Greville St and the Hall, and 
also limiting Greville St to priority 
services only. By reducing operational 
complexity and non-value-added 
functions, we hoped to  increase the  

time spent on hallmarking, allowing 
increased productivity. This continues  
to underpin all strategic decisions  
in the Assay Office. 
 The second quarter also saw the 
completion of the third-floor works and 
the delivery of the third and final laser 
ordered in early 2020. The admin staff 
completed their move to the former  
Assay Laboratory in the heart of the 
production facility.
 Finally, the Graff sub office closed in 
May as a Brexit consequence, due to  
the loss of mutual hallmark recognition 
with the eu.
 The third quarter saw the successful 
completion of our annual United 
Kingdom Accreditation Service audit. 
 Hallmarking volumes continued  
to exceed forecast and financial 
performance was equally positive.  
Due to the continuing uncertainty over 
the forthcoming months, the decision 
was taken to run with the staff on  
hand and not look to increase  
headcount significantly. 
 Benefits were becoming clear, 
productivity wise, of the new third-floor 
layout, the production management  
and the streamlining of services, with 
article-per-hour rates at the Hall 
approaching levels not seen for  
several years. 
 Fourth quarter volume remained high 
and pressure on turnaround time built in 
the run-up to Christmas. All parts of the 
team focussed on meeting customer 
deadlines. We communicated clearly
with customers about timescales early 
on and monitored data on completion 
rates, enabling us to meet the guarantee 
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of completing packets submitted by 10 
December. That the team managed to
do so despite the impact of the Omicron 
wave was a high point of the year and  
a vindication of the decisions taken  
and hard work of the team.

C H A R I T Y 

The Charity Committee has remained 
focused on the key area of prisoner 
resettlement. Across the prison system 
Covid-19 continued to have a significant 
impact as regimes were restricted in an 
attempt to minimise the risk of further 
outbreaks. Even as the rest of the country 
emerged from lockdown, many prisoners 
were – and still are – spending 23 hours 
a day in cells. Across the board, the pace 
in restoring education, training and 
rehabilitation programmes halted by the 
pandemic has been desperately slow.
 Despite the considerable challenges, 
charities have continued to provide 
services through new ways of working 

adapted during the pandemic. One 
fantastic example of this is the Prisoners’ 
Advice Service, which provides legal 
advice and information to prisoners  
in England and Wales regarding their 
rights. As a result of Covid-19, all 
outreach clinics were suspended. A  
new freephone service available only in 
women’s prisons was started, and with 
support from the Goldsmiths’ Company 
Charity it has had an excellent response 
and developed a wider reach, providing 
critical assistance to an additional 200 
women. The success of this new service 
means that the pas will continue to 
provide it for the foreseeable future.

 During this period the benefits of all  
staff being based on the third floor were 
apparent. Staff were updated daily on  
the number of articles completed. 
Finally, the Royal Mint carried out its 
annual audit in person at the Hall in 

December and was very complimentary 
about the new arrangements on the third 
floor and the skills of the staff.
WILL EVANS

 A new partnership was established  
with Unlocked Graduates, which has  
the explicit aim of attracting high-calibre 
graduate talent to work in the uk prison 
service, injecting new ideas, insights  
and energy into the rehabilitation of 
prisoners and addressing the terrible 
damage and cost of reoffending. 
Unlocked is working to change and 
break cycles of reoffending by 
identifying ‘brilliant’ people and 
supporting them to spend two years 
working as frontline Prison Officers. 
These people have more contact with 
prisoners than any other professionals, 
and so have the power to make a real 
difference. Prisoners tell us that Prison 
Officers’ interventions and support, if 
properly targeted, can help turn lives 
around. Members of the Charity were 
fortunate enough to meet some of those 
involved and hear how our funding was 
helping to prevent reoffending.
 
THE GLOBAL MAJORITY FUND
In autumn, the Goldsmiths’ Company 
Charity launched an industry-first 
participatory grant-making fund, the 
Global Majority Fund of £50,000, in 
partnership with the Jewellery Futures 
Fund and the Goldsmiths’ Centre.  
The aim is to increase diversity and 
representation in the jewellery and 
silversmithing industries, with a 

 
PHOTOGRAPHY: JON CARTWRIGHT/
UNLOCKED GRADUATES
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It has been another busy year for 
members of the Education Committee, 
who are now able to meet in person. The 
focus of the Committee is to support 
primary school education, with an 
emphasis on numeracy, literacy and, 
more recently, oracy (the language 
development of some children, 
particularly those on pupil premium,  
has fallen during the pandemic).
 In March 2021 the Committee gave  
a one-off grant to the Reading Agency  
to support the 2021 Teachers’ Reading 
Challenge. This helps teachers and library 
staff to broaden their knowledge of 
children’s literature and encourage 
children to read for pleasure. In total, 
2,667 people took part in the challenge.
 Following a one-off grant to the National 
Literacy Trust in February 2021 to fund 

‘Early Words Together Outdoors’ in the 
North East, the Committee gave a further 
grant to the nlt in February 2022 to 
deliver ‘First Words Together in Cornwall’. 
The project aims to improve the early 
language development of disadvantaged 
children who might need help with 
communication skills before the age  
of two. Camborne and Redruth were 
identified as areas of high deprivation, 
with many residents in these areas  
reliant on foodbanks.

E D U CAT I O N 

particular focus on the experience of 
black jewellers and silversmiths.
 A cohort of five participants and their 
projects were identified. The allocation 
of the £50,000 fund was decided by the 
participants, where funding of up to 
£10,000 per project was awarded. The 
projects ranged from holding a design 

competition that focuses on Global 
Majority jewellery talent to workshops  
to aid the recruitment, progression and 
retention of Global Majority students, to 
be delivered in the North of England. In 
addition to grant funding, all panellists 
will receive business advice and support 
from Do it Now Now, a black-led social 

enterprise commissioned to work with 
the fund. It is hoped that the fund will 
contribute to wider efforts to increase 
racial equity in the craft and trade over 
the long term.
SIMON HUTCHINSON

 Blackpool Grand’s ‘Tales Retold 
Schools Programme’ began in Autumn 
2021. The three-year project aims to 
improve life chances of children from  
12 primary schools in Blackpool by 
strengthening their resilience, building 
communication skills and improving 
their self-esteem. Since then, the 
Knotted Project Theatre Company has 
delivered 36 drama workshops to 315 
children across six of the 12 schools.  
The second cohort of six schools are 

scheduled to begin their project in 
September 2022. 
 The Royal Shakespeare Company 
received a one-off grant to launch its 
Associate Schools Programme in 20 
schools in Skegness and Hastings.  
The programme focuses on primary 
literacy and oracy in extremely deprived 
areas, using techniques used in the rsc 
rehearsal rooms to help children explore 
and understand Shakespeare’s plays 
and language.

National Literacy Trust’s  
‘Early Words Together Outdoors’ 
programme in Durham.
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C O M M U N I CAT I O N S  &  M A R K E T I N G

We have learnt a lot over the past year, 
not least that in a fast-changing and 
uncertain world we have to be agile, 
flexible and creative in how we 
collaborate and work towards our goals. 
We have continued to work hard as a 
team to tell inspiring stories that 
celebrate craft and creativity, and to 
bring to life the many fascinating 
aspects of the Goldsmiths’ family and  
its contribution to contemporary 
national life. 
 We have seen an increase in 
engagement across our websites, our 
social media platforms and sign-ups to 

our newsletters, which have a click- 
rate (people who click on a link or  
image within an email) that is more 
 than double the industry average. 
 Engaging with journalists and  
securing a positive media profile for the 
Goldsmiths’ family and for our trade has 
been a priority, with over 250 pieces  
of press coverage achieved this year. 
Notable media moments included a 
feature in the The New York Times 
International Edition on the evolution of 
the Company as it nears its 700-year 
anniversary, the Trial of the Pyx  
on bbc Newsround and numerous 

profiles on the Goldsmiths’ Fair and  
its exhibitors, from Vogue to the 
Financial Times.  
 This is just the start: we appointed a  
pr agency, Cultural Communications, in  
the autumn and our collaboration with 
the firm continues at pace as we seek  
to strengthen the Company brand 
narrative in the media.
 In bringing to life the work of the 
Company, we have collaborated with 
and supported teams across the 
Goldsmiths’ family: we created the first 
Charity report, The Story of Skills, since 
2019; promoted acquisitions and our 

 The Gravesham Maths Project, based 
around three originally ‘failing’ Kent 
primary schools, has been extremely 
successful. Now in its final year, the 
project has reached 4,000 pupils and 
2,000 teachers, improved maths 
achievement by 80% and moved King’s 
Farm Primary School to being in the top 
3% of primary schools nationally. Kieran 
Mackle, who leads the project, has been 
made a Freeman.

 Lastly, the delayed final of the 
Goldsmiths’ Company Awards for 
Community Engagement took place  
in November 2021. From 145 entrants, 
eight secondary schools reached the 
final at Goldsmiths’ Hall. The winner  
was Eden Girls’ School, Coventry. The 
students reached out as an Islamic state 
school to the local Catholic, Anglican 
and Sikh schools, suggesting they jointly 
provide hot food to the homeless during 

lockdown. This led the team to develop  
a ‘peace garden’ to bring together pupils 
and the community. They have now 
asked the Birmingham School of 
Jewellery how to make jewellery from 
waste plastic to fund their community 
outreach. Eden Girls’ School received a 
gold medal and £3,000. The runner-up, 
Leeds East Academy, received a silver 
medal and £1,000.
HEIDI ROWE

Right 
The Prime Warden Dame Lynne 
Brindley and Joanne Thompson 
@JOANNETHOMPSONJEWELLERY

Left  
Hugo Johnson 
@HUGOLUISJOHNSON 

Middle  
A selection of rings  
by Emefa Cole. 
@EMEFACOLEJEWELLERY

213 2 692 40652 10
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Archives and Collection; supported hr  
in bringing staff back into the workplace; 
and we set up a Communications 
Sounding Board Group, made up of 
members of the Company, to help 
advise us on membership communi-
cations projects, including the first 
member benefits brochure. 
 One of the highlights of 2021 was 
welcoming 130 exhibitors and almost 
5,000 visitors to Goldsmiths’ Hall for the 
first hybrid Goldsmiths’ Fair (in person 
and online). The team worked tirelessly 
to ensure that the event went ahead in 
person, including extra measures to 
create a Covid-secure space without 

compromising on the exceptional 
experience our visitors expect. Our  
digital marketing campaign, as well  
as the support of our dedicated 
Ambassadors, loyal visitors and 
collaborators, helped attract 40 per  
cent of first-time in-person visitors  
to the Fair. 
 By the time you read this, the 40th  
Fair will be upon us. We are excited to 
open our doors to many more visitors, 
old and new, to what will be a true 
celebration of uk contemporary silver 
and fine jewellery. 
 As we look ahead, our priorities include 
piloting a refreshed approach of ‘fewer, 

bigger, better’ communications 
campaigns over the next two years  
to increase our impact. 
 Finally, we welcomed Harriet Scott, 
Head of Fair & Events, back from 
maternity leave, and were joined by a 
new team member, Christopher Mann, 
Communications Manager. We said a 
fond farewell to Matthew Burgess, Acting 
Head of Fair, and Curtis McGlinchey, 
Communications Manager. We also 
celebrated Charlotte Russell’s one-year 
anniversary with the team and Hugh 
Curthoys’ promotion to Senior 
Marketing & Events Executive.
SARAH JURADO

G O L D S M I T H S ’ C E N T R E

The Goldsmiths’ Centre has had a busy 
year, with Covid-19 continuing to weigh 
heavily on all aspects of its operation. 
 Turning first to our workshops and 
studios, I am pleased to report that all  

of our tenants weathered the pandemic 
and we maintained full occupancy 
throughout the year. It is a testament  
to their resilience and the quality of 
businesses that we host at the Centre 

that some were still able to contribute  
to our charitable endeavours, offering 
work placements and other support  
to our learners. 
 Despite the challenges, all of our 
Foundation Trainees successfully 
completed their studies with us, 
progressing to apprenticeships, jobs in 
industry or further training. After the 
hiatus triggered by the pandemic in 
2020/21, we were pleased to welcome 
nine new apprentices to the Goldsmiths’ 
Company Apprenticeship Scheme and  
also to see day release training return  
to the Centre for the first time in two  
years. We were also able to relaunch our 
Apprentice Expansion Project. This will,  
we hope, trigger the formal recruitment 
of Goldsmiths’ Company Apprentices 
outside of London and the South East for 
the first time in its 700-year history, 
further expanding our reach and impact 
and engaging the Goldsmiths’ Company 
membership in the Midlands in the 

Jessica Jue, silversmith, jeweller  
and Goldsmiths’ Centre alumnus. 
FITCREATIVE.LTD.CO.UK
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M E M B E R S H I P

 This focus on increasing reach  
and impact and also working to address 
equity, diversity, inclusion and 
sustainability has led us to partner with  
a number of external organisations via  
our Collaborative Funding Programme  
and the 1327 Fund. The latter has allowed 
us to create an Access Fund that is 
helping to remove the financial barrier 
for those who cannot afford to 
participate in the Centre’s training 
programmes, while the former has 
meant that we can work with 
organisations targeting young people 
and harder-to-reach audiences. 
 We have completed a sustainability  
audit of our building and it is gratifying  
to note that the investment we made 

during the development of the site has 
had a positive impact. This included 
air-source heat pumps, photovoltaic 
cells and grey-water harvesting, which 
are resulting in us achieving a high 
standard of environmental efficiency. 
 In 2022 the Goldsmiths’ Centre will 
celebrate its 10th anniversary. I would  
like to take this opportunity to thank  
our team, trustees, tenants and the 
Goldsmiths’ Company Charity and  
team for all their hard work and support 
over another challenging year. As we 
celebrate 10 years, we are excited to  
be looking forward to the future. 
PETER TAYLOR

recruitment and training of the next 
generation of craftspeople. 
 Our programme of online and face- 
to-face events went from strength to 
strength and the progress made around 
our Virtual Learning Environment meant 
that we were able to support many more 
people than would have been possible 
pre-pandemic. A great example of this  
is the expansion of Getting Started,  
where nearly 100 delegates took part  
in a week-long online course. Pre-
pandemic, the maximum number of 
participants on Getting Started had 
been 30, so the uplift in participation, 
geographical reach and diversity of the 
delegates is a welcome outcome of the 
move to digital delivery. 

The autumn of 2021 saw members 
welcomed back to Goldsmiths’ Hall  
with a meeting of the History Group on  
6 September and a party three days  
later in the Company Garden organised 
by meet (the Members Events & 
Engagement Team). We discovered that 
many members didn’t realise we had  
a garden! A busy schedule followed, 
making up for lost time together: a 
Freemen’s Reception; a Gala Dinner  
for new Freemen and Liverymen from 
2020/2021, preceded by an enrolment 
ceremony for those made free at virtual 
ceremonies and a clothing ceremony for 
Liverymen elected in 2020 (the dinner 
included our youngest ever guest – a 
baby of three weeks); Livery Dinners;  
the Lunch Club; and the Great xii Inter- 
Livery Quiz, at which we came for the 
second time a perfect second. 

Freedom ceremony, 1 December 
2021, at Goldsmiths’ Hall.
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C U R ATO R I A L D E PA R T M E N T

Our aim is to support makers and 
promote excellence through the 
Collection. A special commission, 
emblematic of the Covid-19 experience, 
 is Junko Mori’s Hope in Balance, to be 
lent to a major Wellcome Trust-funded 
exhibition, Injecting Hope, which will start 
at the Science Museum and then tour 
nationally in 2022–25. Just as redolent  
of the times are Tamar De Vries Winter’s 
Travel Cups, dedicated to the unknown 
refugee, which build on traditional  
Jewish travel cups in their contemporary 
message of separation and loss. Jessica 
Jue’s splendid Whispering Reeds  
beaker takes her Keum-Boo technique  
to new heights, while Nicola Moss’s 
sophisticated silver-gilt medal of the Field 
of the Cloth of Gold commemorates a 

summit between Henry viii and Francis i 
in 1520, in honour of Timothy Schroder’s 
second term as Prime Warden. We also 
commissioned a Platinum Jubilee brooch 
for presentation to hm The Queen this 
summer. Outstanding purchases are 
Cara Murphy’s Blue Bubble bowl  
and Melanie Eddy’s stacking rings in 
platinum and silver with the Jubilee mark.  
 Exceptional gifts include a collection  
of silver sculpture by Breon O’Casey 
given in honour of the artist by Helen W. 
Drutt English; Stuart Devlin’s prototype 
maces and his Court Cup, to be known  
as the Consort’s Cup, given by Carole 
Devlin; Martin Dru Drury’s Court Cup  
with design drawings by Michael Lloyd; 
Dorothy Hogg’s precious design  
albums to join jewels acquired from  

her private collection; and superb 
designs by Malcolm Appleby and  
Yusuke Yamamoto, given by the 
artists. We will use them to teach the  
next generation of makers.  
 We have continued to raise our  
profile online with our exhibition for the 
Goldsmiths’ Fair, A World of Invention, 
Rings from the Goldsmiths’ Company 
Collection 1961–2022. We have now 
turned this into a book, which is available 
from the Goldsmiths’ Centre online.  
Our 2021–22 acquisitions report was 
posted on our website, then published as 
a small edition and sent out to colleges, 
makers and libraries. Timothy Schroder 
and I edited a book, A Royal Renaissance 
Treasure and its Afterlives: The Royal 
Clock Salt, published by the British 

 Members have been able to become 
involved in the life of the Company in 
many ways, supporting the work of the 
Committees and offering insight on  
a range of topics: we sent out surveys on 
the 1327 Fund (with an unprecedented 
15% response) and edi. We also invited a 
group of members to attend a ‘sounding 
board’ to seek views and help progress 
projects. This latter has been very 
successful and has driven the production 
of the first ever Members’ Guide, which 
dropped through your letterboxes in 
June. Needless to say, the more you, our 
members, participate, the more you and 
the Company will benefit, so if you’d like 
to volunteer your time or expertise, drop 
the Membership Team an email at  
membership@thegoldsmiths.co.uk 
JAKE EMMETT

 Sadly, the Carol Service and much-
loved Christmas Lunch Club had to be 
cancelled, but we’ve continued to hold 
members’ events in 2022. We’ve also 
been able to return to holding Freedom 
Ceremonies in the Hall, admitting 25  
new Freemen, including four new 
apprentices by service. Films made by 
the Goldsmiths’ Centre to showcase  
the apprentices’ masterpieces, first 
devised to present the pieces to the 
Wardens at virtual ceremonies, have now 
become a tradition. They are a fantastic 
record of the masterpiece and provide  
a fascinating insight into the training  
of each apprentice. The Membership 
Committee continues to hold virtual 
interviews with applicants for the 
freedom, providing a more flexible 
schedule, with interviews held during  
the evening as well as the daytime. 

 Two pilot schemes have developed 
from Lynne Brindley’s Blueprint 
Workstream initiative: the first regional 
hub to bring members together in their 
local areas was soft launched at 
Goldsmiths’ North in Sheffield in July 
2022. This will potentially be replicated 
around the country as we find interested 
members to help run them. The second 
pilot is a mentoring scheme for new 
members, which got underway in June 
2022, pairing six new members with  
six Liverymen. Over the next year they 
will attend specially organised visits  
to the Hall, Assay Office and Goldsmiths’ 
Centre, receive mentoring training  
and spend time together at Company 
events. We hope that by the end  
of the year the participants will all 
benefit from a better understanding  
of their Company. 
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L I B R A RY &  A R C H I V E

The past year has been a very positive 
one for the Library and Archive. We 
reached an important milestone with  
our project to improve access to our 
collections, launching our first ever 
publicly accessible library catalogue 
online in November 2021. The catalogue 
contains over 3,500 records – about  
one quarter of our library holdings. 
Researchers can now start to search  
our collections from home, as well as 
accessing other resources including 
reading lists and useful links. The value 

of this resource will grow as we continue 
to add more books. If you would like to 
browse it yourself, you can find it on  
the website here:  
https://www.thegoldsmiths.co.uk/ 
craft/library-research/
 Good progress has also been made 
with the archives. More than 3,000 
records have been created from  
scratch and added to the new archival 
cataloguing software since summer 
2021. Three prioritised record series – 
constitutional, Court and Committee 

and membership records – are now 
complete, with reference numbers, 
location data and improved labelling  
and packaging to make them easier  
to identify and handle. 
 We have continued to collaborate  
with the Curatorial Team on the new 
management systems for objects and 
digital assets and work has begun to 
create basic records for the Company’s 
furnishings and fine art. 
 All these systems have already had a 
huge, positive impact on our productivity, 

Museum, which will be available  
online for free from next year.  
 Our partnership with the London 
Museum continues as we develop  
plans for the Goldsmiths’ Gallery  
with major Company loans. We look 
forward to focusing on living skills and 
contemporary displays later this year.  
 All our online activity has been  
a taster for our most important project: 
Goldsmiths’ Digital. As part of the 
Company Strategy for our 700th 
anniversary in 2027, we are working  

to share our incredible Collection of 
treasures online with a global audience. 
As a first step, we have worked closely 
with colleagues across the Company  
to procure our sophisticated new 
Collections Management System and 
Digital Asset Management System,  
which are now in use. Editing records  
to the required cataloguing standard  
is a big undertaking and will take years,  
but it is a joy to do and has already 
transformed our work.  
DORA THORNTON

Pair of Travelling Cups Dedicated 
to the Unknown Refugee,  
Tamar de Vries Winter, 2021,  
silver and enamel. 
CLARISSA BRUCE
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and are the foundation for digitally sharing 
our treasures with the wider world. 
 While the creation of digital resources 
gathers pace, our more conventional 
outreach work has maintained 
momentum. Despite occasional periods 
of closure to the public because of 
Covid-19 restrictions, we were able  
to host in-person tours for students, 
educational groups and goldsmithing 
businesses. Virtual talks remained an 
important strand of work, and the 
Library and Archive presented lectures 
on a wide range of themes, from 
research skills for makers to the  
Second World War. The History Group 
maintained its programme, switching 
between in-person and virtual events  

as circumstances dictated. Members 
enjoyed talks on animals in the City  
of London, the Hanseatic League and 
Huguenot goldsmiths.
 Sharing the Company’s history with a 
wide audience is always exciting and the 
Library and Archive made several tv 
appearances this year, on the bbc’s 
Newsround and Who Do You Think You 
Are? and Channel 5’s The Wonderful 
World of Gold. Behind the scenes our 
research projects continued, and in May 
2022 we were delighted to celebrate  
the launch of Dr Lisa Jefferson’s book 
The Register of the Goldsmiths’ 
Company: Deeds and Documents,  
c. 1190 to c. 1666. This landmark 
publication opens up key documents  

from our medieval history. Last but 
certainly not least, we have received  
many generous gifts to the Archive from 
members and craftspeople. These 
include 18th-century jewellers’ bills, the 
Stuart Devlin archive, a collection of 42 
prints and drawings by Malcolm Appleby, 
and five sketchbooks given by Professor 
Dorothy Hogg, who sadly passed away  
in March this year. 
 From medieval wagers to 
contemporary jewellery designs, the 
Library and Archive contain a wealth of 
material that celebrates our industry. We 
hope that Review readers will be inspired 
to visit us online or in person to enjoy 
some of these remarkable treasures. 
ELENI BIDE

Detail from a sketchbook created 
by Dorothy Hogg, 1994–2002, 
donated to the Goldsmiths’ 
Company’s Archive.
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M AST E R P I EC E S

The following pieces were submitted by apprentices made free in 
the year 2021–2022.

Spectrum Bracelet by Harrison 
Siggers, apprenticed to Kevin 
Siggers (K.A. Siggers), 2022, 
platinum, 18ct white gold, 
diamond, pink tourmaline, garnet, 
fire opal, citrine, yellow sapphire, 
peridot, tsavorite, aquamarine, 
topaz, tanzanite, amethyst. 
RICHARD VALENCIA

Pavé Map Pendant by Harry 
Buckett, apprenticed to Lyndsey 
Mitchell (Brown & Newirth), 2022, 
sterling silver, phosphor bronze, 
blue, green and white czs. 
RICHARD VALENCIA
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Top 
Gentleman’s Box by Lewis 
Towens, apprenticed to Paul 
Towens (Ottewill Silversmiths and 
Jewellers Ltd), 2021, sterling 
silver, wood, velvet, mother of 
pearl, synthetic sapphires. 
RICHARD VALENCIA

Bottom 
Climbing Ivy Wine Goblet by Varis 
Prieditis, apprenticed to Stuart 
Ray (Stuart Ray Ltd), 2022, 
sterling silver, Bristol blue glass. 
RICHARD VALENCIA
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the sudden illness and retirement of  his 
predecessor; at the time, there were weekly 
silver auctions, and competition between 
the rival auction houses was fierce. Before 
long, he was made a partner, then director, 
of  Sotheby’s. His brilliance as an auctioneer 

– combining relaxed charm with incisive 
efficiency – led to him conducting sales 
across the world, and high-profile auctions 
such as the sale of  the Roettiers Berkeley 
Castle Dinner Service. In 1983 he held the 
world record for the highest price paid at 
auction for a book (the work, an illuminated 
manuscript of  the Gospels of  Henry the 
Lion, sold for £8.14 million, and held the 
record for the next decade). His gifts as a 
valuer and client-facing specialist saw him 
travel far afield, including to the Kremlin; 
they also garnered him television appear- 
ances, and he appeared on early series of  
Antiques Roadshow. Fellow Goldsmiths’ 
Company Court member Martin Drury 
remembers seeing Richard in the West  
End during his Sotheby’s days: “Even  
on a bicycle he projected the geniality and 
good nature that was to earn him the 
affection of  the Goldsmiths’ Company… 
as well as being a brisk and authoritative 
auctioneer who achieved good prices and 

R I C H A R D  C A M E  S P E N T  H I S  C A R E E R 

at the heart of  the silver world. He was  
a figure of  natural charm and charisma, 
who was often to be found cycling across 
London or valuing and selling high- 
profile lots around the world. The range  
of  his experiences, from his beginnings in 
Uganda to his years spent at Sotheby’s  
and Goldsmiths’ Hall, meant that he was 
a man who was comfortable anywhere,  
and with anyone.

Born in Kabale, Uganda, in 1932, 
where his father worked as a civil engineer, 
Richard Came grew up speaking fluent 
Swahili alongside English. He was educated 
in Kenya, South Africa and the uk, 
followed by National Service in the North 
Staffordshire Regiment, before a glimpse 
at a newspaper page led him to the career 
that would inform his life.

An advert in the Daily Telegraph for a role 
in the silver department at Sotheby’s 
brought him to the place where he would 
spend the next 40 years. He initially worked 
as a cataloguer, and at 29 he wrote his only 
book on silver, which remains on the 
shelves of  Goldsmiths’ Hall’s library to this 
day. He became head of  the busy silver 
department whilst still in his early 30s after 

usually got through his sales before lunch, 
a skill that was popular with dealers (who 
were the principal bidders in those pre-
internet days), he was respected as a fair 
and reliable valuer.”

Outside the saleroom he had a 
contented family life with his wife Suzanne, 
whom he married in 1963, and their sons 
Tim and Andrew. A passionate gardener, 
he created a garden over many years at the 
family home in Binfield Heath. Nor did he 
lose the enjoyment of  selling antique silver: 
in later years he ran a gallery in Henley 
with his wife and the Shemilt family.

The enthusiasm Richard applied to  
his work in silver was also brought to his 
membership of  the Goldsmiths’ Company. 
Made free in 1970, he became a Livery- 
man in 1978, a member of  the Court  
of  Assistants in 1988, and served as  
Prime Warden in 2002– 03. As Chair of  the 
Antique Plate Committee, he was noted  
for his courtesy and sense of  humour, and 
very much enjoyed spending time in the 
Assay Office, something he noted with 
pleasure in his Prime Warden’s article for 
the Goldsmiths’ Review in 2002– 03. Martin 
Drury remembers: “Richard was a kind 
man with no hint of  ego. He had a genuine 
interest in people and treated everyone as 
an individual. At Goldsmiths’ Hall he knew 
everyone’s name and had an uncanny 
memory for previous conversations and  
the details of  people’s lives.” Well-known 
to members of  staff  throughout the 
organisation, he remained a regular visitor 
to the Hall even after his retirement from 
Committee work. 

Richard Came died on 20 July 2021, 
aged 88. He is survived by his wife Suzanne, 
and his sons Tim and Andrew. Always 
cheerful and inclusive, he will be re- 
membered with affection by his family  
and friends, and by members of  the 
Goldsmiths’ Company, which he served for 
so many years.✦

RICHARD CAME 1932–2021

OBITUARY
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MEMBERS OF THE COURT OF ASSISTANTS

Dame Lynne Brindley dbe, Hon fba, Prime Warden until 25 May 2022

The Lord Bridges kcvo, Prime Warden from 25 May 2022

Professor Charles G. Mackworth-Young cvo, md, frcp, Second Warden 

from 25 May 2022

Mr Richard H. Reid Third Warden from 25 May 2022 

Brigadier Edward Butler cbe, dso, Fourth Warden from 25 May 2022 

Mr Richard N. Fox Trade Warden until 25 May 2022 

Miss Joanna Hardy frsa, fga, Trade Warden from 25 May 2022

HRH The Prince of Wales kg, kt, gcb, om (Honorary Assistant) 

*Mr Anthony Shepherd

*Sir Paul Girolami 

*The Lord Cunliffe

*Mr Bryan Toye

*Mr Martin Drury cbe, fsa

Mr Grant Macdonald

Mr Michael Galsworthy cvo, cbe, dl

Mr Hector Miller

*Mr Richard Agutter

Mr William Parente cbe, dl

Dr Timothy Schroder dlitt, fsa

Mr Michael Wainwright

Mrs Judith Cobham-Lowe obe, frsa

Mr Michael Prideaux

Mr Neil Carson obe, frsa

Mr Edward Braham

Mr Thomas Fattorini

Mr Edward Harley obe 

Mr Arthur Drysdale

Miss Victoria Broackes

Miss Cassandra Goad fga

Mr Richard Madeley

* Denotes a Retired Assistant 

THE LIVERY

The following deaths were reported during the year, preceded by 
the year of admission. 

1972  Mr John Hamilton Bourdon-Smith   

1974  Mr Alan Montgomery Irvine rdi   

1978  Mr David Barrie  

1980 Mr Alan Wesley Henn  

1980 Mr Peter William Wilkinson 

1982 Mr Manfred Durst  

1983 Mr Jeremy Peter Pudney  

1986 Mr Robert Howard Nalder (known as Robin)  

1987  Sir Derek Roberts cbe, frs, freng  

1991  Mr Trevor John Tyler   

1998 Sir Nicholas Goodison

ASSOCIATES

The following deaths were reported during  
the year, preceded by the year of admission:

1988 Mr Vincent Ferrini 

NEW FREEMEN

BY SPECIAL GRANT

Andrew Birks
Facilities Manager, The Goldsmiths’ Centre

Helen Elizabeth Dobson
Programme Manager (Education), The Goldsmiths’ Centre

Daniel John Kelly
Systems Development Analyst,  
The Goldsmiths’ Company Assay Office

Richard Thomas Ross McCrow
Hallkeeper, The Goldsmiths’ Company

Aaron Terence Arthur Tigg
Maintenance Team, The Goldsmiths’ Company

Sophia Kezia Tobin
Deputy Librarian, The Goldsmiths’ Company

MEMBERSHIP UPDATE
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ANTIQUE PLATE

Dr Timothy Schroder – Chairman 

Mr Peter Cameron

Mr David Cawte

Mr Alastair Dickenson

Miss Jane Ewart

Mr Gareth Harris

Mr Timo Koopman

Mr Tim Martin

Mr Johnathan Stone

Mr Peter Waldron

Mr Harry Williams-Bulkeley

ASSAY OFFICE  
MANAGEMENT BOARD

Mr Neil Carson – Chairman

Mr Richard Agutter

Mr Richard Reid

Ms Justine Carmody

Mr Richard Southall 

CHARITY

Mr Michael Galsworthy – Chairman 

Mr Edward Harley

Mr Nick Diggle

Miss Daisy Drury

Ms Kristina Glenn

Dr Marcus Harbord

Miss Emma Himsworth

Mr Jason Holt

Mr Richard Hopkinson-Woolley

Mr Alan McCormack

Mr Ronan O’Hora

The Hon. Mrs Meg Sanders

COLLECTIONS

Dr Timothy Schroder – Chairman

Mr Martin Drury 

Mr Arthur Drysdale 

Mr John Andrew 

Ms Rachel Bond 

Sir Timothy Clifford

Mr Robert Hayes 

Mrs Lucy Morton 

Mr James Rothwell 

Dame Rosalind Savill 

Mr Matthew Winterbottom

COMMITTEES

BY REDEMPTION

Jessica May Cadzow-Collins
Jeweller

Isabelle Capitain
Goldsmith

Manasi Depala
Silversmith

Carol Ann Gresley
Production and Administration Manager, 
Graff

Angela Marion Haynes
General Manager, Cookson Precious 
Metals

Warren James Heathcote
Diamond Setter

Sarah Hutchison
Jewellery Gallery Owner

Kieran Anthony Mackle
Teacher, Primary Mathematics Specialist

Fiona Elizabeth Rae
Designer Goldsmith

Darren Eugene Sherwood
Jeweller

James Robert Strawson
Precious Metals Trader

Gary Tilbrook
Goldsmith and Jeweller

Nicola Jayne Whittaker
Auctioneer

BY PATRIMONY

Oliver Sallis Holmes
Son of Genevieve Sallis Holmes,  
a Freeman

William George Valentine Threlfall
Son of Richard William George Threlfall,  
a Liveryman

BY SERVICE

Henry Jack Buckett
Son of Elizabeth Anne Buckett and 
Jonathan Mark Buckett and late apprentice 
of Lyndsey Mitchell  
(Brown & Newirth)

Varis Prieditis
Son of Janis Prieditis and Agrita Prieditis 
and late apprentice of Stuart Matthew Ray 
(Stuart Ray Ltd) 

Harrison Kevin John Siggers
Son of Kevin Alexander Siggers and 
Rosemary Siggers and late apprentice of 
Kevin Alexander Siggers (KA Siggers) 

Lewis Alexander Towens
Son of Paul Towens and late apprentice of 
Paul Towens (Ottewill Silversmiths and 
Jewellers Ltd) 

BINNEY MEDAL WINNERS

2021  Ayette Bounouri, Lisa Way,  

    John Rees (posthumously)
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COMMUNICATIONS & MARKETING

Mr Michael Wainwright – Chairman

Ms Kathryn Bishop 

Ms Rachel Garrahan

Mr Robert Hayes

Mr Andrien Meyers

Ms Karin Paynter

Mr Andrew Peake

Mrs Tricia Topping

CONTEMPORARY CRAFT

Mr Arthur Drysdale – Chairman

Dr Timothy Schroder

Miss Joanna Hardy

Mr Clive Burr

Mrs Angela Cork

Mr Julian Cross 

Miss Corinne Julius 

Dr Tessa Murdoch

DIGITAL 

Dame Lyne Brindley – Chairman 

Brigadier Edward Butler

Mr Tijs Broeke

Dr Vanessa Lawrence

Mr Dominic Newman

Mr Doug Twining

EDUCATION

Mrs Judith Cobham-Lowe – Chairman

Dame Lynne Brindley

Professor Charles Mackworth-Young

Mr James Buchanan-Dunlop

Mr Andrew Chicken

Miss Victoria Harper 

Mr Rod Kelly

Dr Vanessa Lawrence

Mr Patrick Loughrey

The Hon. Dr Elisabeth Martin

Miss Afsheen Nawaz

Mr Robert Straker

FINANCE & RISK 

Mr Richard Reid – Chairman

Mr Richard Agutter

The Lord Bridges 

Mr Neil Carson

Mr Richard Madeley

Ms Vanessa Sharp

FOOD & WINE 

Mr Edward Braham – Chairman 

Mr Hector Miller

Mr Richard Reid

Mr Paul Michael

Ms Nicola Wickes

HOUSE

Mr Hector Miller – Chairman

Mr Martin Drury

Miss Cassandra Goad

Mrs Nicola Buchanan-Dunlop

Miss Annabel Eley

Mr William Fisher

Mr Gareth Harris

Mr Nick Cox (Consultant Architect)

Mr Richard Worthington (Hall Surveyor)

INVESTMENT

Mr William Parente – Chairman

Mr Richard Madeley

Mr David Barnett

Mr William Hill

Sir Stuart Lipton

Miss Elizabeth Passey

Mr Richard Reid

Mr Edward Wakefield

Ms Nicola Wickes

GOLDSMITHS’  
CENTRE

BOARD OF TRUSTEES

Mr Edward Braham – Chair of Trustees  

Mr Arthur Drysdale 

Mr Grant Macdonald 

Mr Tom Fattorini  

Mrs Gaynor Andrews 

Mrs Teresa Arbuckle 

Miss Arabella Slinger

LIBRARY & ARCHIVES

Dame Lynne Brindley – Chairman 

Mr William Parente

Mrs Judith Cobham-Lowe

Dr Justin Colson

Miss Hazel Forsyth

Miss Elizabeth Passey

Mr Oliver Urquhart-Irvine

MEMBERSHIP

Brigadier Edward Butler – Chairman 

Mr Tom Fattorini

Mr Alverne Bolitho

Mrs Joanna Clark

Mr John Hammond

Miss Rebecca Joselyn

Ms Rachel Sandby-Thomas

Mr Jos Skeates
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PROTECTING CONSU M ERS

OU R M EMBERSHI P

THE GOLDSMITHS’ COMPANY 
AND CHARITY 2021–2022

1918
UK AND INTERNATIONAL MEMBERS

1514
FREEMEN

B B B B B B B A A A
29% 

FEMALE
71% 
MALE

25
NEW FREEMEN JOINED THE COMPANY 

B B B B B B A A A A
40% 

FEMALE
60% 
MALE

57% TRADE

404
LIVERYMEN & ASSOCIATES

B B B B B B B B A A
20%

FEMALE
80% 
MALE

39% TRADE

2.2M
Total items 

hallmarked by the 
Goldsmiths’ 

Company Assay 
Office (London)  

in 2021 

80%
Packets submitted 

online for 
hallmarking in 2021: 

highlighting the 
Assay Office’s 

commitment to 
digital customer 

service

36
Pieces of silver assessed for 

authenticity by the Antique Plate 
Committee - the only organisation  

of its type in the world

7
Number of pearls in the Platinum Jubilee mark, 

designed by Thomas Fattorini & Co, each 
representing a decade of Her Majesty  

The Queen’s 70 years of service 
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SU PPORTING CR A F TSPEOPL E

26
Pieces acquired for 

the Collection

18
Foundation 
Programme 

students (2021) 
honed their 

practical skills

47ft 
The full length of the 

sponsor’s mark registration 
documents in the Company 

Library’s Archives 

7
Foundation Programme 
students (2021) entered 

apprenticeships and 
industry jobs

555
Beneficiaries engaged 

through collaborative projects 
with the Goldsmiths’ Centre

5,000
Visitors welcomed in person to 
Goldsmiths’ Fair (2021) for the 
first time since the pandemic 

127
Emerging jewellers 

and silversmiths 
engaged in learning 

programmes with the 
Goldsmiths’ Centre

19
Goldsmiths’ Company 

apprentices currently in training 
with the Goldsmiths’ Centre 

£1.9m
Total grants in support  
of the trade, including  

the Goldsmiths’ Centre 

126,378
The number of people following the 

Goldsmiths’ Company, London Assay 
Office and  Goldsmiths’ Fair across 

social media platforms 

186
Rings in the Collection,  

some of which are featured  
in a new book, Rings, a world 

of invention, by Curator  
and Deputy Curator Dr Dora 

Thornton and Dr Frances 
Parton, available online from 

the Goldsmiths’ Centre

3,160
Archival documents catalogued. 

These have been shared with  
The National Archive’s online 

catalogue Discovery 

1,496
Enquiries about the Company 
and the industry answered by 

Library & Archive staff 

20
Employers passed on 

skills to 23 Goldsmiths’ 
apprentices 
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EQUITY, DIVERSITY AND INCLUSION

BACKGROUND

At the Goldsmiths’ Company we are committed to ensuring 

that we have a respectful and supportive community and 

workplace, which enables us to attract and retain a diverse 

membership and workforce that better represent our 

community and national society, and increase diversity of 

thinking and perspective. In the last two years, we have done  

a lot of work to define what Equity, Diversity and Inclusion (edi) 

means to us as a Company and to set out clear ambitions 

defining our aims for the future.

ACTIONS/WHAT WE HAVE DONE

edi is now not only embedded in our strategy and governance 

processes but has been reflected in successive Prime Wardens’ 

public statements. Examples of work on edi, across the 

Goldsmiths’ family, include:

• Our first edi survey of members and staff, including  

the Goldsmiths’ Centre 

IM PROV ING L I V ES

£1.1m
TOTAL CHARITY, EDUCATION  

AND CULTURE 
(2021/22)

GENERAL WELFARE,  
CULTURE AND  

SMALL GRANTS

£160,468

AGEING POPULATION

£25,500
YOUTH

£36,500

PRISONER 
RESETTLEMENT

£522,000£3m
TOTAL GRANTS  

2021/22

2020/21 TOTAL GRANTS: £4M 
2019/20 TOTAL GRANTS: £3.6M 
2018/19 TOTAL GRANTS: £3.8M 

£1.9m
TOTAL TRADE 

(2021/22)
EDUCATION

£365,087
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STA F F GENDER SPL IT ACROSS  
TH E GOL DSMITHS’ FA MILY

31.03.2022

• Interviewing all candidates for membership, including 

patrimony candidates, to ensure a fairer and more 

transparent process

• A pilot mentoring scheme for new members to encourage 

learning about the Company and involvement

• A research project looking into our history and possible 

connections to the transatlantic slave trade. 

• A research review of the Goldsmiths’ Fair application 

process and criteria, with improvements implemented

• A review of our communications and marketing  

output to ensure it is inclusive and accessible, and  

more representative of people and communities  

with which we work  

All staff The Goldsmiths’ Company

TOTAL STAFF: 125 TOTAL STAFF: 52

The Goldsmiths’ CentreLondon Assay Office

TOTAL STAFF: 20TOTAL STAFF: 53

• An edi project aimed at providing a clear direction and 

commitment for the Company so that we can work  

together to create and value a more diverse membership 

and workforce, and build a more inclusive organisation  

and workplace 

• A ‘first of its kind’ participatory grant-making fund from the 

Goldsmiths’ Company Charity – The Global Majority Fund 

– in partnership with the Jewellery Futures Fund and the 

Goldsmiths’ Centre, designed to increase representation  

in the jewellery and silversmithing industries and to bring 

about greater racial equity

• Fairer and more transparent application and selection 

processes  for Centre training and courses: anonymising 

applications, broadening entry criteria and ensuring 

diversity on selection panels

• A Community Advisory Group set up by the Goldsmiths’ 

Centre to better understand and meet the needs of  

under-represented individuals and communities

• Introducing  the Centre’s Foundation Programme 

Emergency Fund to enable students experiencing 

challenging financial circumstances to continue  

their studies

• A new Business Growth Programme, from the Goldsmiths’ 

Centre, that awards £2,000 start-up grants to makers from 

under-represented groups to develop their businesses

B B B B A A A A A A B B B A A A A A A AB B B B A A A A A AB B B B A A A A A A
58% 

FEMALE
70% 

FEMALE
55% 

FEMALE
58% 

FEMALE
42% 
MALE

30% 
MALE

45% 
MALE

42% 
MALE

NEXT STEPS

The edi surveys have been completed and we thank all staff, 

members and stakeholders who took the time to complete the 

forms. We are finalising the composition of an edi project group 

whose task will be to review the baseline data and propose 

ambitious but realistic targets for the consideration of the 

Wardens and the Court of Assistants in autumn 2022. 
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Chief Executive and Clerk
Sir David Reddaway kcmg mbe

Deputy Clerk
Mr Simon Hutchinson mbe 

Director of Finance
Mr Robert Preece

Director, Goldsmiths’ Centre
Mr Peter Taylor mbe

Director of Communications
Ms Sarah Jurado

General Manager, London Assay Office
Mr Will Evans

Librarian
Miss Eleni Bide

Curator
Dr Dora Thornton

Hallkeeper
Mr Richard McCrow

Head of hr
Ms Paula Gay

Head of Goldsmiths’ Fair
Ms Harriet Scott

PRINCIPAL OFFICERS

EVENTS

PRINCIPAL ADVISERS

GOLD SILVER PLATINUM PALLADIUM

Fineness 
(ppt)

375 585 750 916 990 999 Total 800 925 958 999 Total 850 900 950 999 Total 500 950 999 Total Total All

755,603 98,517 350,417 100,814 15 577 1305,943 131 755,402 6,744 3,248 765,525 48 797 128,601 460 129,906 761 326 0 1,087 2,202,461

ASSAY OFFICE FIGURES 2021

Consultant Architect
Mr Nick Cox

Property Solicitor
Mr Matthew Swainston

Company Surveyor
Ms Charlotte Barlow

Hall Surveyor
Mr Richard Worthington

To find out about Goldsmiths’ Company events, 
please visit our website or follow us on social media: 
thegoldsmiths.co.uk
[Twitter] @GoldsmithsCo
[Instagram] @thegoldsmithscompany
[Facebook] @TheGoldsmithsCompany
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27 September — 9 October 2022

Celebrating 40 YearsCelebrating 40 Years

goldsmithsfair.co.uk
 goldsmithsfair 
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